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JOB VACANCY RE-ADVERTISEMENT

[nternational Medical Corps never asks job applicants for a fee, payment, or other
monetary transaction. If you are asked for money in connection with this recruitment,
please report to International Medical Corps at the website provided at the end of this
document

"Job Title:
m Program:
w‘rﬁrﬁosition:
med for:

| Desired Start Date:

Senior Prevention Officer (1 Position)
' South Sudan

Wau

South Sudanese only
15 Sept 2021 |

NS _______________-—-—-—-—J

19% August 2021

Closing Date for

|
\ipplications:

Organizational Background
[nternational Medical Corps is a global, humanitarian, nonprofit organization dedicated to saving

lives and relieving suffering through health care training and relief and development programs.
Established in 1984 by volunteer doctors and nurses, [nternational Medical Corps is a private,
voluntary, nonpolitical, nonsectarian organization. Its mission is to improve the quality of life
through health interventions and related activities that build local capacity in underserved
communities worldwide. By offering training and health care to local populations and medical
assistance to people at highest risk, and with the flexibility to respond rapidly to emergency
situations, International Medical Corps rehabilitates devastated health care systems and helps

bring them back to self-reliance.

Essential Job duties / Scope of Work:

The Senior Prevention Officer will be responsible  for the overall supervision of the
implementation of the GBV prevcntiom’ou{rcach activities implemented as part of the GBV
program funded under FCDO 3190 in Aburoc. Capacity building of SASA and GBV Task Force
as well as provide support and supervision to the Community Outreach worker. Ensure smooth



transition of entire Aburoc community from IMC support to community ownership in the
prevention of GBV.

Supervise the general implementation of the Prevention component of the GBV program

Provide training on GBV related topics to community leaders and staff from IMC
and other agencies

Build capacity of community structures including SASA activist, GBV Task
Force members, local leaders, and Partners.

Supervise the facilitation of SASA activities, GBV task Force and other outreach
activities

Support and train community outreach workers

Compile data from the prevention components for the weekly and monthly reports
Complete KOBO report monthly for IMC Wau Field site

Lead the monitoring and evaluation strategy for the prevention component
Co-facilitate, in collaboration with the Senior Response Officer, the quarterly AAP
committee meetings with community leaders and representatives

Facilitate the AAP meetings with local leaders

Participate in assessments and lead Safety Audits in Wau, compile and share reports
timely with GBV Manager and Partners

Support the GBV Manager as needed and required

Contribute to a positive IMC team environment

Actively promote PSEA (Prevention of Sexual Exploitation and Abuse) standards within
International Medical Corps and amongst beneficiaries served by International Medical
Corps.

COMPLIANCE AND ETHICS:

Promotes and encourages a culture of compliance and ethics throughout
International Medical Corps. As applicable to the position, maintains a clear
understanding of International Medical Corps’ and donor compliance and ethics
standards and adheres to those standards. Conducts work with the highest level of
integrity.

Ethical conduct for IMC staffs: The International Medical Corps maintains a code
of standards of conduct that shall govern the performances of its employees
engaged in the award and administration of contracts. No employee, officer, or
agent shall participate in the selection, award, or administration of a contract
supported/ by donor funds if a real or apparent conflict of interest would be
involved. Such a conflict would arise when the employee, officer, or agent, any
member of his or her immediate family, his or her partner, or an organization,
which employs or about to employ any of the parties indicated above, has a
financial or other interest in the firm selected for an award.

N



e IMC officers, employees, or agents shall neither solicit nor accept gratuities,
favors, or anything of monetary value from contractors, or parties to sub-
agreement. These standards shall provide for disciplinary actions to be apply for
violations of such standards by IMC officers, employees, or agents.

WORKING RELATIONSHIPS:

e Proactively engage with your supervisor, and key staff Program, Logistics and
procurement and HR/Admin on all matters to ensure that programmatic and
project planning incorporates sufficient funding for warehouse requirements and
assets.

e Proactively engage on a regular basis with Split based Finance Desk Officer to
ensure appropriate links and coordination support.

Personnel Qualifications (special training/experience required) provide
6-7 requirements

e Diploma in Social Development and Psychological is and minimum plus other relevant
work  certificates including training from GBV, Protection, Health Education,
Community Health Worker, Livelihood, and human right etc.
At least 3-year experience working with GBV programs with Government/NGOs set up.
Computer skill is an advantage for you to achieve Organization goal.
Ability to cope and work long hours in the field site.
Good oral and written English language a necessity than Arabic and local language are
advantage.

e High flexibility and ability to work and coordinate those who are under your supervision.
To be efficient to the program in reporting system

COMPETENCIES REQUIRMENTS:

e Good understanding of supply chain activities, donor rules and guidelines

o Good organizational, forecasting and planning skills with the ability to review
establish and implement effective warehouse management systems.

e An understanding of requirements of a rapid response emergency operation.

e Attention to details and excellent numeracy.

e Diplomacy, agile, tact and communication and negotiation skills.

e Fluent spoken and written English and Juba Arabic local dialects

o Flexibility, adaptability to work under tight deadlines and pressure.

Actively promote PSEA (Prevention of Sexual Exploitation and Abuse)
standards within International Medical Corps and amongst
beneficiaries served by International Medical Corps

HOW TO APPLY




Interested candidate (South Sudanese Nationals) who meets the above criteria, should

submit their Application (cover letter) indicating daytime, contact numbers, copies of
Updated CV with at least three referees, their telephone and email contacts, South
Sudanese Nationality 1D Card or Passport, Birth Certificate, Academics Certificates,
addressing to Human Resource Department IMC. If you are submitting your application

through email, please submit to dmanyuoth@internationalmedicalcorps.org. Hand

delivered applications should be submitted to Wau Office at Hai Daraja not later than
27% August 2021

Note: Clearly indicate the position you are applying for on the back of your Envelop OR
on subject line of your e-mail.

For Candidates who already applied no need to apply again, we have your CVs:
We appreciate your Applications; however, Only Shortlisted Candidates will be
contacted for interviews.

Website for reporting misconduct: www.InternationalMedicalCorps.ethicspoint.com. Please
do not submit your CV or application to this website, it will not be considered for
review




