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Eo | Job Advertisement
Save the ‘Children | Is an mternatlonal non-governmental organization that works for the future
of children, their fémthes. and communities to realize social equity and dignity} h3ve access to
'théi.‘r basic phy5|cai emotional, and development needs. . E

. SClis' seekmg tolrecrwt -

i ‘ \' - !
Job Tjtle: Health Project Officer (1Past)
~ Location; ABYEIL 7
S Confract Peridd: 6 Months

i

: RO'L PURPOSE
ROLE URPOSE: . ,

The CI hical Coordmator will be responm}:le for ensuring the implementation of qualfty fesaving primary
health care interventions both preventive ahd| curative service activities in Abyei admirfistrative Area.
~Under the guidance and supervision of the EGHD Health and Nutrition Project Manager, fd working with the
Iocai‘ health. authority staff, health facility stafflarjd SCI colleagues, he or she will ensure tHat bealth promotion
actiwtles are implemented in the county. ’

SCOP = OF ROLE: Health Project Officer
RES‘PCINSIBLE TO: Clinical Coprdinator
! . = ; | i
- Staff djrectly supervises: Health facflity staff in Abyei administrative area.

) 'A-I’Ipx:a':ed time to the Project: 100% (95% [field & 5% office)
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KEY AREAS OF ACCOUNTAB]LITY:

‘a)’ P,!annlng and Management :
e Assist' the Project Manager tp |lead the planning, budgeting, fotechsting, over. all
;- -foordination and implementatign of PHCCs and PHCUs activities S
“e." Provide technical and Managerial support in developing strategies in lensuring efficiency
nd quality of service delivery at the PHCCs and PHCUs, :

@ Directly superwse and support staff of the PHCCs and PHCUs,
te dentlfy training needs and participate in capacity building of all staff bf the PHCCs and

* CUs as well as other comrnunity structures like the CHC, HHPs| Payam Heall:h
/“\\dren‘ ora ittee ‘
9528 riceie sely with other senior q_olleagues in demgnmg appropr:ate




His/her Su;l:ervisor
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° Clarfr,y-out any other duties and/or regponsibilities assigned by immediate
~ Proyide feedback and information qf

_.‘EnS
'fon;
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- {BEHAVIQURS (Values in Practice)

'| Accounta jility:

« their own personal development and
2ly shares their personal vision for

oraflon. o

builds and maintains effective relation

° wrd(
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o Apj roachabie good listener, easy to talk to.
Creatlwt :
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pncourages their team to do the sa
Save the Children, engages and mq

competitive strength

ﬁhips, with their team, colleagues, Men

sions, managing resources efficiently, Jchieving and

irole modelling Save the Children values
.. Holds the team and partners accountable to deliver on their responsibi'lit es|- giving them’
" the freedom to deliver in the best w ay they see fit, providing the necessafy development to
. "imp'ove performance and applying appropriate consequences when results 4re not
. achreved
; Amb:tlon
o -‘sets ambltlous and challenging goals|fdr themselves and their team, takes
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Integrity: ‘ . | " | T

* "honest, e‘ncoukages openness and transparency; demonstrates highest levie

. gl [
QUALIFI EATIONF AND EXPERIENCE
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Essential !

*  MEBS, 'BSc PH/MPH, Diploma in clinical medicine, BSc/Diploma in Nursing ffram a recognized
“ 4 training instjtutioﬁ. Higher diploma in a%y health field will be an added advanfage. .
" Appropriate training in PHC, Nutrition|is|a plus. -
° At least 3 years' of experience work ng with a community based prlmaﬁry health' care
. ‘programme is essential | -
* ' Experience wprki“lng with an, lnternatioqal NGO will be an added advantage
{ . |* Docu _"nfed; experience in Pharmaceutichl stock management
| Skills/abilities * | |
*  Gogpd Knowledge of computer systems ard applications (Word, Excel,)
* Ability'to write and interpret reports aj q training of other staff bt
.o .Fluent‘ n English (spoken and written{), working knowledge of Arabic or ocpl language is a
. major asset. ‘
e Have "tlf e capacity to live and work with people of different backgrounds Ephahce team spirit,
-good communication skills, flexible and|is|able to live in an isolated area with| bakic services.
| ® Knowledgeable of clinical governance toals and their use in public health corftest
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-Applicafioﬁ Information: sy
... | Please attach a copy of your CV &nd cover letter with your applicatipn finclude details
| of your current remuneration and salary expectations. A copy of the ffll role profile

. *l¥can bé found at (SCI Career Site|Careers (oraclecloud.com)
We need to keep children safe so ourisélection process, which includes rigérdus
 backgriound checks, reflects our commitient to the protection of children fropn abuse.

T Alle DIOVéES are expected to carry duf their duties in accordance with ﬁfgobal. anti-
harassment policy. ' |
S In cdse you face any difficulty accessing the link, please come to Sivd the ‘ ;
. ' Childfen I'nternati-onall head office in Juba Hai Malakal or SCI Field Qffices for :
"HR s pport ’ :
Dga’.c__i ‘in'ef for submitting applications:/ 1 April, 2024, ‘
No’té Jt;his pasition is needed urgently hence shortlisting will be done on| rcirling basis
and'the position may be filled before tLle actual date line for the advert -
‘ ollobadvert@gmail.com (Njationwal Ministry‘gj‘lgllgg“[::ail Address Juba)
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