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RELIEF
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Vacancy No: SHP-Long-2023-05 -24-104 N

E

Title: Senior Hyciene Promoter

Location: Longe
Sudan

Duration: 3 mant
Eligibility: Non-Relq

* This role is cla

huk Upper Nile State-South

1s with possible extension
Catable South Sudanese National only (with ability to travel to all Rl locations.

sified as requiring advanced pre-employment checks.

1. Accountabjilities:

Department: WA
Reporting to: R
Direct reports: |
Budget respons

2. Context:

S H

ving WASH Coordinator
/A

bility: N/A

About Relief Intdrnational

Rl is active in 15
Afghanistan, Ban
Philippines, Sout
organization prov

§ Sudan, Sudan, S

countries around the world,

including some of the most fragile:
Ilades

h, Iran, Iraq, Jordan, Lebanon, Myanmar, Pakistan,
yria, Turkey, and Yemen.Often, Rl is the only
ding assistance to highly vulnerable communities.

Globally R
97% of sta

employs about 5,000 slaff and auxiliary workers
[ are local nationals and about 90 international (expat) staff

About South Sudan Country Program

Relief International @RI) has been active in South Sudan since 2006 and o

Nile State meeting
luba, Rl operates si
and Nasir in Upper
Nile State, directly
Proteclion services

communities, targefing particularly at-risk individuals and houset

emergency in Soulh

to people’s most pre

perating across the Upper
e needs of the most vulnerable communities. In addition to its head office in
field offices in the counties of Maban, Longechuk, Ulang, Maiwut, Renk, Melut
Nile. We deliver an integrated response Lo the humanitarian crisis in the Upper
providing life-saving Health and Nutrition, WASH, Economic Opportunity and
rough a conflict sensitive approach to refugees, IDPs, relurnees and rural host
olds. Given the fluidity of the

Sudan, Relief International’s response has remained highly flexible, responding

5sing needs,




f" Reporting: Daily reporting of

Africa/ Asia Regiof

Rl operates in ning
Myanmar, Pakisla
four RI sector pilla
maore

gl

$55 million USD on

3. Purpose of t

4. Key respons

13

24

3:

4,

5. Participates in needs ssessments, baseline surveys,

6.

>

8.
4,

than
range of emerg

The Senior Hygiene P
S/he is responsible fo
the field. S/he will w

s: Health, WASH, Education and Economic Opport
3,000 dqtaff (direct and indirect) in the Africa/Asia region
NCy response and development programs valued at 2
AN annual basis.

Hangla \U%S.FT.' \IFay
with a focuySupTigge
" it_\'?-*=W*%S° ploy

d impléféamis

LoXimate

countries in the Africa/Asia region Afghanistan,
Philippines, Somalia, South Sudan, and Sudan,

he role:
omoter is based in Longechuk field Office and reports to the Roving WASH

coordinator.

the day-to-day implementation, and monitoring of the Hygiene Promotion activities in

rk closely both with Relief International field office Management, Project and Support
staffin the above-menfioned County,

to ensure the smooth implementation of the program according to approved

work plan, budgets arf required quality. HP is required also to provide support to all software components of

the WASH activities

bilities

Works closely with thee Roving WASH Coordinator and other WASH project staffs to implement all hygiene

promotion and comm
Directly supervises H

nity activities assigned to him/her.
e Health promoters and mobilizers and hired laborers in consultation with RWASHCo

and collaboration witH field management during implementation of all related activities.
Work closely with bedeficiaries in the area of operations on daily basis to identify and prioritize needs and

closely monitor the i

lementation of all hygiene Promotion activities.

Facilitate site assessmpnts and selection of rightful beneficiary communities.

hygiene situation in t

KAP survey to identify a clear water, sanitation and
selected project areas.

Conduct hygiene pronfotion training to community HHPs and communities.

Support the WASHP o
daily basis,

ficer on WASH project data collection and update the achievement of beneficiaries on

Participate and suppoft to Conduct post KAP survey to evaluate the project indicators.

Organize and lead the

veekly planning meeting with community HHPs and update to RWASHCo

10. Keep record of beneficiary’s achievement for all WASH related activities (water, Sanitation, Solid Waste

3

12

13

14
15

management and Hyg
Support for timely dis
communities and hygi
Support the establishn

all water and sanitatioI

Ensure good coordina
authority and benefici
Mobilize community t¢

ene Promotion) and update to RWASHCo

ribution of hygiene kits, hygiene manuals and other hygiene related materials to the
ne Promoters.

fent and training of relevant WASH committees for the operation and maintenance of
facilities developed.

on and working relationships with Nasir, Ulang, Maiwut and Longechuk counties Local
ries.

fully participate in the project implementation for sustainabhility.

Train the Home health

Promoters (HHP) and mobilizers to conduct hygiene promotion (HP) activities.

16. Conduct him/herself poth professionally and personally in such a manner as to bring credit to Relief

17

SUPERVISORY RESPO
The Senior Hygiene Promo

hygiene related activities.

International and not

jeopardize its humanitarian mission.

. Carry out any other dufies or activities assigned to by the supervisor(s) from time to time.

NSIBILITY:
er is responsible for supervising Home Health promoters, beneficiary communities on

all HP related activities and beneficiaries’ achievement.




* Rl South Sudan
resource/administratiol

office.

*  Ensure any violatiog
the Program Mana
| staff members,

e Assist where neceg

Confidentiality:

acquired in the course of
normal execution of duty.

Systems Compliance and Inprovement:

sfecific
* Any new procedures afpd guidelines designated in circulars from the program manager or Country

Policy compliance — Manddtory Reporting Policy (MRP):

abuse and exploitafjon of beneficiaries by Rl and other humanitarian workers

Ensuring the non-disc!osur] of any information whatsoever relating to the practices and business of Rl

\

: : i 'll' Q f s
IT, security, communications and hu‘Tam'-._ th
\Y

A

finance, logistics,
h policies and procedures.

is of the RI Sexual Abuse and Exploitation Code of Conduct are reported to
er/coordinators. The reporting of violations is an obligation an the part of all

pary in undertaking activities that aim to prevent the occurrence of sexual

uty, to any other person or organization without authority, except in the

Culture and condukt

Demonstrate
equily and in

Uphold and p

and uphold Rl's values, ethics and compliance, and diversil
lusion
omote Rl's commitment Lo ensuring the safeguarding and safet

of the vulnergble communities we serve

+ Support systdms that prevent sexual exploitation and abuse and

implementati
Support othe

5. About you:

qn of the Code of Conduct and safeguarding policies
rfcompliance related activities as directed by supervisor

Skills, knowledge ahd experiencee requireed for the role

Essentiai criteria

’Eualifications, Skills and Exgerience:
|

;'—_Education: Completed Deg

rde/Diploma in public health/relevant education

Experience:

Completed Degree/Dipldma and previous experience with Hygiene Promotion projects.

promotes the

At least 1-2 years’ experfence in WASH and Hygiene promotion project implementation.

Proven capacity to work Jvell as part of a team

Excellent communicatiorl skills and a willingness to be respectful, kind, sensitive and empathise with
i

L ]
L ]
[ ]
L ]
i__ all beneficiaries and theif carers




e  Willingness and capacit
working conditions

® Prepared to live and wg

Desirable:

® Experience in conducti
e Languages: Fluency in E

e Experience of WASH prrfFram implementation.

'k in an uncertain security environment

WASH Assessment (KAP/Base line Survey) and Monitoring
glish and Arabic, with an excellent working knowledge of the local language.

Desirable criteria

Analvical
froiledoe of legislati
Ablly to speak locs
Proacie, open mindd

6. Rl Values

Guided by the humar
independence, as we

We value:
egrity
Adaptabiity
Colanoration
Inclusiity
Sustainability

Note:

The role of the Senior

skills and s[ong organizational skills

ns of South Sudan and general compliance regulation
| languages in Upper Nile, Arabic strongly desired
d and solution oriented

tarian principles of humanity, neutralily, impartiality, and
I as “Do No Harm,” Relief International Values:

lygiene Promoter cannot be limited to the specific duties and tasks detailed

herein. The success offthe RI humanitarian mission is the highest priority and ali issues, which arise,

musl be addressed accd
unforeseen issues and

7. How to apply

Fdingly. Therefore, the Senior Hygiene Promoter will be required lo manage all
rcumstances and remain flexible to perform other duties, as and when required

Aspiring applicanl should submit their motivational letter and copies of academic documents in seal

envelop clearly markeq
International office in Ld

Senior Hygiene Promoter NO. SHP-Long-2023-05 - 24-104 -N ai Relief
ngechuk.

Or by Email to; recruitnfents@ri.org

Because this position
deadline/as application

s_urgently needed to be fill, short listing shall be conducted before the

are received

Deadline; J
. Females are hi

Only shortlisted appli

dhly encouraged to apply

ants will be contacted.



Relief Internationallhas a zero-tolerance policy for unlawful harassment, sexual
exploitation and ablise. Relief International is committed to protecting our staff and
the communities w¢ work with from abuse and harm including sexual exploitation,
sexual abuse and spxual harassment.

ofes in Relief International include a criminal records self- declaration,
pre-employment checks, which may include police and qualifications

pped 64 D)
Vavel ontt st &

L/
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