South Sudan ‘

&
Job Title: Project Officer based in Terekeka (1 position) / é‘y
Report to: Program Manager

Starting Date: As soon as Possible.

Period: 6 months with provisional period of 3 months

Application Start Date: 29 April 2026
Application End Date: 20 May 2026

ABOUT IsraAID

IsraAID is an international non-governmental organization founded in 2001 and
headquartered in Israel. The Organization works with displaced populations and their host
communities implementing emergency and long-term development programmes. Since
inception, the organization has worked in more than 60 countries around the globe.

IsraAID South Sudan (IsraAID SSD) has been working in South Suflan since independence in
2011. We have worked across States responding to emergencies and working with
communities affected by crises and the aftershocks to rebuild their lives for a better future,
with particular focus on those subjected to harmful practices in¢luding women, men, boys
and girls. In partnership with local communities, we assist them go through the disabling
process and help them access protective environments. We also work with the deprived and
displaced communities to access essential services that impact on their life outcomes
including in Protection, Health, Nutrition and WASH Sectors.

We are therefore seeking an experienced, qualified, and highly motivated individual with
strong ethical conduct to join our South Sudan Program as a Project Officer for a soon to
commence project in Terekeka County. Reporting to the Programme Manager based in
Terekeka, the successful candidate will be based in Terekeka and shall oversee the
implementation of the new protection-project in Terekeka Country.

JOB PURPOSE

The Project Officer will provide leadership and support the implementation of quality
community-based protection programming offering Child Protection, Mental Health,
Psychosocial Support (MHPSS) and Gender Based Violence protection and referral services to
displaced and host communities in Terekeka County, Central Equatoria State. The incumbent
will be expected to provide overall management of the project, and technical oversight and
supervision to staff working with the community and within the women and girls’ safe spaces
to be established, to ensure all activities are planned and conducted in accordance with
IsraAID Standard Operating Procedures and within the protection sub-sector global
guidelines.
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This position involves close coordination and working with the government offices,
stakeholders and partners in the County, and the position holder will also serve as a focal
point for IsraAID SSD on technical matters relating to CP, MHPSS and Gender Based Violence
(GBV) service provision in the County.

Key Duties and Responsibilities:

1. Project Implementation, Outreach, and Community Engagement

Provide overall oversight and day-to-day management and monitoring of project
activities to ensure timely and effective implementation in line with approved work
plans, targets, and organizational standards.

Supervise project staff, providing technical guidance, mentorship, and supportive
supervision to enhance capacity and project effectiveness.

Lead outreach activities in Terekeka, with a focus on Women and Girls Friendly Spaces
(WGFS), targeting different categories of women, girls, and vulnerable groups,
including the elderly and persons with disabilities.

Plan and deliver community awareness sessions through door-to-door visits, group
discussions, information sharing, and community dialogues on protection, GBV, child
protection, and PSEA.

Develop and implement age-appropriate and group-specific activities and services for
women, adolescent girls, and children in WGFS and surrounding communities.

Ensure protection and GBV are mainstreamed in all related interventions, including
dignity kit provisions, school-based protection and child protection activities, and NFI
distributions.

Identify and adapt appropriate protection, GBV, and child protection information,
education, and communication materials for different project target groups

Organize and facilitate meetings, community dialogues, and coordination forums with
participants, community structures, and other stakeholders.

Promote safe, inclusive, and confidential engagement with women, girls, and other
vulnerable groups, ensuring meaningful participation and feedback.

All activities related to building the capacity of community volunteers and local actors
on protection, GBV prevention, PSEA, and referral processes can fall here, as they are
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Participating in staff coordination, planning, and review meetings is also essential, as
it strengthens supports team cohesion and ensure alignment areund on field activities
and outreach strategies

2. Protection, Case Support, and Coordination

Lead the delivery of protection-focused services, ensuring/that GBV, child protection,
and psychosocial support concerns identified within the community are safely and
appropriately referred.

Maintain effective coordination with relevant humanitarian actors, service providers,
local authorities, and community leadership to strengthen referral pathways, enhance
collaboration, and prevent duplication of efforts while ensuring systematic mapping
of available partner services in the target locations to support effective referrals and
coordinated protection responses

Design, establish, and support feedback and complaint mechanisms that are age-,
gender-, and diversity-sensitive, accessible to women and girls, and responsive to the
needs of at-risk groups, and responsive to community protection concerns

Document and escalate protection risks, community concerns, and service gaps
through appropriate internal reporting ' channels and external coordination
mechanism.

Work closely with partners and stakeholders to strengthen case referral systems,
referral follow-up, and support the delivery of survivor-centered response services.

Actively Participate in internal and external coordination platforms, including
protection, GBV, child protection and community-based coordination meetings,
ensuring effective representation of the project and IsraAlD visibility.

Represent the project in relevant field-level meetings as delegated by the supervisor
or management.

Support the strengthening of community-based protection structures and help build
linkages between communities and available service providers.

Contribute to ensuring that all interventions uphold confidentiality, informed consent,
safety, dignity, and do no harm principles.

Assisting in risk identification and mitigation planning for field activities fits well here,
as it is tied to protection and safe Project implementation.
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community-based protection, feedback mechanisms, and linkages with service
providers.

3. Reporting, Data Management, and Operational Support

Develop weekly and monthly work plans based on emerging protection, GBV, and
child protection trends and the changing needs of women and adolescent girls in
WGFS and surrounding communities.

Prepare and submit timely progress reports, activity updates, and end-of-project
reports to the Program Manager in line with organizational and donor requirements.

Monitor budget utilization and resource use for assigned activities and flag any
implementation or expenditure concerns in a timely manner.

With support from the Program Manager and MEAL Officer, collect, verify, and
manage data accurately to ensure quality reporting, evidence-based planning, and
documentation of project results and impact.

Maintain updated project records, attendance sheets, referral logs, distribution
records, meeting minutes, and other relevant documentation in line with protection
and data protection standards.

Support monitoring and evaluation activities, including beneficiary feedback, lessons
learned, post-activity reviews, and impact documentation.

Contribute to the continuous improvement of project quality through regular
reporting, reflection, and adaptation based on field realities.

Contributing to donor visibility, success stories, and documentation of best practices
fits under this title, as it relates to reporting, evidence generation, and Project
documentation.

Supporting emergency response activities, when required, can also be linked here
when the focus is documentation, coordination, and data management during
emergency responses.

Ensure proper filing and safeguarding of confidential project information and case-
related records.

Perform any other duties assigned by the supervisor or organizational management in
support of project delivery.

rience and competencies
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= Bachelor’s degree in counselling psychology, Social Wark/Studies or Development
Studies or any other relevant field.

® Minimum 3 years’ progressive experience in Protection/GBV/CP/MHPSSS project
management and programing in humanitarian context.

= Experience in community based GBV, MHPSS, Child Pratection and related sectors
program implementation approaches to displaced and host communities in a
humanitarian context

= Excellent knowledge and skills working with local communities and monitoring
local community assignments and project management skills.

= Experience and knowledge working in women and girls’ friendly space (WGFS) —
added value.
® Good communication and written skills in reporting with excellent English and
spoken local Arabic.
Experience and understanding of Protection/GBV/CP/SEA programming is an added
advantage

ETHICAL STANDARDS

IsraAlD has zero tolerance towards any acts of misconduct and Sexual Exploitation and Abuse. The
recruitment process will include all candidates’ declarations and reference checks focused on
misconduct and SEA.

To apply for this position, please send your CV  (Max 4 Pages) to
https://israaid.bamboohr.com/hiring/jobs/330 or hand drop your application to
IsraAlD office in Afex River Camp | Stadium Road Off, Cemetery Road, Juba

Please note that CVs longer than 4 pages will not be considered

Application Deadline: Applications to be received by 20t May 2026

* Note: Please indicate the title of the position you are applying for
e This position is open to ONLY Qualified South Sudanese Nationals. Female
applicants are encouraged to apply.

We regret to report that only candidates eligible for an interview will be notified
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