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Our Vision for every Child, Life in all its Fullness; Our Prayer for every heart, the will to make it so
Building Brighter Futures for Vulnerable Children

JOB OPPORTUNITY

World Vision is a Christian Relief, Development and Advocacy Organization dedicated to working with Children,
Families and Communities to overcome poverty and injustice. World Vision serves all people, regardless of
religion, race, ethnicity or gender. All employment in World Vision is conditioned upon successful completion of
all applicable background checks, including criminal record checks where possible.

World Vision South Sudan is now seeking for a qualified and dynamic Individuals (Man or Woman) who are
willing to share in our vision and promise to Children, to join us in the role below:

‘Female applicants are highly encouraged to apply’

Job title: COVID 19 Response Project Manager

Reporting to:  Technical Manager Health, Nutrition and WASH
Location: Tambura

Availability: As soon as possible

Purpose of the position:

World Vision is providing essential health care services in South Sudan, with interventions in all the 7
counties of Western Equatoria State, designed to: enhance delivery of integrated health services, expand
community health services for prevention and treatment, and support stable health systems that are
responsive and acgountable to the needs of communities and individuals accessing these services. To
ensure thoughtful implementation considering the unique needs of vulnerable and at-risk groups, World
Vision is seeking a COVID 19 Project Manager to be based in Tambura to lead the implementation of
the JPF funded COVID 19 response project. The incumbent shall lead a team of professionals to ensure
quality COVID 19 response activities in Tambura. He/she will be responsible for overall management of
staff, budget, reporting, supervision, coordination, liaison within and without the organization.

Coordination and Partnership
. Develop critical partnership and network with government and other stakeholders.

. Coordinate with SMOH and CHD to ensure a very good asset management practice at county
level and Lot level

. Communicate challenges afff:cting implementation without delay to Zonal Program Manager.
|
. Enhance internal collaboration with other sectors within World Vision in Tambura
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Project Implementation and achievement of indicators

. Ensure rehabilitation of water points including the solar powered water system in Tambura
Hospital.

. Ensure construction of incinerators at the supported health facilities.

. Ensure construction of latrines and laundry at the IDP camps.

. Train Health workers and Boma Health Workers on COVID-19

. Ensure installation of hand washing facilities and provision of IPC/VWASH materials in all the

supported health.

. Set up COVID-19 adhoc screening points at the supported health facilities.

. Conduct quarterly joint support supervision visits and review meetings

. Procure buffer stocks of COVID-19 drugs, supplies and PPEs

. Establish and train water user committees in Tambura.

. Ensure water quality testing is done for all the water points at the supported health facilities in
Tambura.

. Conduct hygiene promotion in all the supported health facilities.

. Compliance with all the donors’ requirements (reading the contract regularly).

. Timely implementation of county level activities as per the approved work plan.

. Ensure indicators are achieved and project performance by county meets donor expectation
s Coordinate logistics, administration and finance solving program gaps

Financial Management

. Accurate budget forecast for the month and quarter (within 10+/-)
. Timely cash advance and procurement requisition
. Project achieves actual spending in alignment with approved budget, with burn rate within

acceptable variance [0+-
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. Aware of burn rates / spending progress of the project all the time through finance/expenditure
tracking

. Submit timely and quality reports (technical and finance) by 12th of every month.
Staff Management

. Guide the WASH officer, clinical officers, nurses, Project staff and all relevant staff guided in
compilation and evaluation of information that relate to the program'’s objectives

. Human resource management including performance for partnership management and coaching

. Ensure all project staff have signed performance agreements and are regularly appraised as part
of performance management

. Ensure adequate staffing and training of staff using available project resources for quality
implementation.

Reporting

. Submit timely and quality reports (technical and finance)

. Timely identification and documentation of lessons learned, best practices and success stories.
- Establish a robust M&E system for the JPF project.

. Ensure constant gap identification through assessments, research

Major Roles and Responsibilities:

Coordination and Partnership

* Develop critical partnership and network with government and other stakeholders.

» Coordinate with the health facility in charges

* Communicate challenges affecting implementation without delay to JPF project manager.

e Enhance internal collaboration with other sectors within World Vision in Tambura
Implementation

e Make sure all the patients are well taken care of ( diagnosis, treatment, and appropriate
referral of patients) |

e Oversees the entire health facilities IPC/WASH activities ( handwashing, waste
segregation and management, use of PPEs, screening, isolation and treatment)

* Ensure availability of clean water and incinerators in all the supported health facilities.

e Ensure COVID-19 prevention protocols and posters are provided to the supported

health facilities.
(" >
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* Support health facilities to provide daily clinical care to patients in the OPD and IPD and
ensure high quality clipical care is provided to patients

* Support Health Facilities to manage all components of the ongoing medical practice set-up
based on the South Sudan treatment guidelines and protocols;

* Participate in supportive supervision for junior staff and provide on the job training during
ward rounds, OPD and as needed

e Enhance screening and isolation of suspected cases for COVID-19

* Support the COVAX roll out at the supported health facilities

» Participate in preparing drug requests, monitoring the drugs and medical consumables
consumption rates to ensure effective but cost-effective utilization of medicines and
medical consumables;

* Assist the HF management in preparation of equipment, drugs and medical consumables
orders. This includes selection, acquisition, training and maintenance to offer a high
degree of healthcare delivery.

e Collaborate and work closely with the nurses and midwives to meet established medical
and client service care.

e Ensure daily health education is given to patients at the health facility.

* Provide supervision and leadership of junior Clinical Officers including assessment of
clinical competence and current best practices.

* Review Clinical Officers and other clinical Staffs performance, adherence to guidelines and |
protocols to ensure quality of care.

* Assist in providing data and other information required for donor and institutional
reporting

e Timely weekly and monthly report writing.

* Any other tasks as assigned by supervisor

Qualifications: EducationIKnowlegdgeITechnical Skills and Experience
The following may be acquired through a combination of formal or self-education, prior experience or on-the-job
training:

Minimum of 5 years of implementing integrated Health, Nutrition and WASH projects
Experience in health system strengthening in fragile context

Experience in Sub-grant, budget, staff and partnership management is required

Demonstrated strong analytical, managerial, leadership, communications and interpersonal skills
Proven ability in the management of large health projects in fragile context

Positive collaboration and facilitation skills; Leadership of large and diverse teams; Diplomacy,
Willingness to take up a position post and residence in a fragile context; Preference for candidates with
previous work experience in South Sudan

¢ Degree in Medicine, Nursing, Public health, Engineering.

e Must be a registered health priofessional.

Ability to plan, facilitate and lead Project reviews at County and State level.

* Ability to communicate effectively WVI values and vision to external audiences.
e Training facilitation. :
* Ability to practice clinically and mentor local staff. &l o
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World Vision South Sudan is willing to pay a competitive salary and benefits to the right candidate.

HOW TO APPLY

Interested candidates (South Sudanese Nationals) who meet the above criteria should submit their
application, cover letter and an updated CV with at least three referees with their telephone and email contacts.
Address your application to: The Human Resource Manager, World Vision South Sudan

Indicate the position you’re applying for in the subject line.

Applications should be submitted to this email recruitsdno@wyvi.org or drop to any World Vision
Offices

Closing date for receiving applications is: February 24, 2022

Please note that only shortlisted candidates shall be contacted and documents once submitted will not be
returned to the candidates.
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