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General Description of the Programme
GOAL is an International Humanitarian Non-Governmental Organization (INGO) with a Presence in South

including Cencral Equatorial, Warrap, Greater Upper Nile, and Abyeij Administrative Area, GOAL South Sudan's
current strategy- From Crisis to Resilience- Focuses on building health, Nutrition, Food security, and livelihood
resilience across all the Program locations. GOAL s implementing a health and Nutrition project funded by
UNICEF (Lot 24B)in partnership with MOH in delivery quality health care in the Abyei Administrative Area,

The Medical Specialist - Obstetrics and Gynaecology will work closely with the Hospital Director in Abyei Civil
Hospital to perform the following functions:

*  Ensure medical services are of high and consistent quality in the departments,

¢ Be the technical in-charge of the maternity ward,

* Responsible for daily Ward rounds as frequently as the patient conditions demand to build the capacity
of medical officers, clinical officers and Midwives
Implement Obs ang Gyn services to patients attending the hospitals according to relevant national
polices of the ministry of health.
Perform surgical emergencies including caesarean sections and others, and to patients in need and
Provide postoperatiye care.

* Develop and implement continuouys medical education for clinical staff through schedule lectures and
forum Presentation,

effective participation in medical activities. On-job training of other staff in clinical skills shall pe

undertaken. ;
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* Ensure correct filling of registers, record keeping, and data management in the department

* Ensure that raw data reports are Prepared and submitted on 5 timely basis to the Data Officer for
compilation

* Participate in writing timely and accurate monthly and quarterly reports ensuring the input of ||
departmental staff concerned

* Participate in monitoring and evaluation of departmental activitjes
Requirements (Person Speciﬁcation)

Essential

* Demonstrated cross-cultural, teamwork, and computer skills,
* Maintain a positive working relationship with clients and colleagues and embrace professionalism,
teamwork, integrity, and medical work ethics

* Can actively promote Safeguarding. PSEAH (Prevention of Sexual Exploitation, Abuse and
Harassment) standards within GOAL and partners

Accountability within GOAL

Alongside our safeguarding policy, GOAL is an equal opportunities employer and has a set of integrity policies.

Any candidate offered a job with GOAL

oo . Comply with GOAL's policies and procedures with respect to safeguarding, code of conduct, health,

‘*L{,'_?a_nd\.safety. confidentiality, do no harm principles, and unacceptable behavior protocols.

. Rapo\ﬁt any concerns about the welfare of a child or vulnerable adult or any wrongdoings within our
rc‘igrai,‘nming area.
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Report any concerns about the inappropriate behavior of 3 GOAL staff or partner

Application procedures

Interested Persons who meet the qualifications, experience and skills are required to submit
their applications through the below:

1. Foronline applications, candidates are advised to submit your cover letter, updated

CV plus copies of academic certificates & Nationality ID to goaljobs@ss.goal.je .
Your attachment must not be more than 5MBs.

post in Tongping clearly addressed to the Human Resource Department, GOAL
South Sudan P.O Box 166 Juba

3. Note, this is a national recruitment for South Sudanese citizens.
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