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JOBTITLE: Wash Officer

LOCATION: Yambio

REPORTING TO: Wa[sh Engineer

Closing Date: 19%  July 2023

About CMMB
Catholic Medical Mission Board (CMMB) is a faith-based international developmental
organization that believes in a world in which every human life is valued, and health and human
dignity are shared by all. We believe that access to quality healthcare is a basic human right. For
nearly 110 years, we have| worked with global partners to deliver locally sustainable, quality
healthcare solutions to women, children and their communities. For further information on CMMB
South Sudan, visit our webpage at www.cmmb.org.

CMMB has been working in South Sudan for over a decade providing a package of integrated
health services to vulnerable populations through its Children And Mothers Partnerships
(CHAMPS). CHAMPS focuses on redressing issues that affect the health and wellbeing of
mothers, children and newborns. CMMB supports the Ministry of Health (MOH), working with
other health partners, to provide: (a) a continuum of care through integrated health services
(MNCH, nutrition, WASH, |Child Protection and GBV) and health infrastructure strengthening at
the community, facility, County and State levels; (b) health workforce capacity strengthening
through on the job mentoring and training, as well as leveraging CMMB’s international volunteer
program; and (c¢) Health Information System strengthening through transitioning from paper based
data collection and reporting to more accurate and timely electronic systems, reproducing and
disseminating health registers and training of SMOH data clerks. CMMB also promotes equal
access to basic essential medicine through its medical donation program. Finally, CMMB supports
the MOH in expansion of the Covid-19 vaccine coverage across four States in the Country, and
has been particularly successful in increasing uptake, especially among hesitant groups.

Job Summary

The WASH Officer, under the supervision and guidance of the WASH Engineer, will strengthen
the WASH activities at the community level to improve WASH related health outcomes for
vulnerable communities in|CMMB South Sudan programming. In collaboration with the other
program officers, s’/he will seek to promote the implementation of CMMB South Sudan’s
integraled program strategy, as well as preventlon and behawour change commumcatlon to
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Increased uptake of WASH services as a straiegy of health education to the community to
understand the effects of water born diseases and its prevention.

Increased uptake of

positive practices to the community in prevention of food hygiene,

diarrhoea diseases that may lead to malnutrition specially in children <5 years.
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How to Apply

Interested applicants should su
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bmit their application cover letter and resume/CV (including day

time telephone number you can be reached on and email contacts of three (3) referee to

CMMBSouthSudanjobs@cmmb.org indicating the position and location you have applied for on

the subject line of your email,
following address in Yambio.

CMMB Yambio Office
Human Resource Office

Alternatively, you can submit a hard copy to our offices at the

Gbudue Stadium Road, i310ck 9, Plot No.93, Yambio, Western Equatoria State

Please note that the deadline for receiving application for this position is the 19th July, 2023.

CMMB South Sudan promote
apply. Only short-listed candid

s gender equality and encourages qualified female candidates to
ates will be contacted for assessments.




