' O FO rAfri ka —— For Afrika to thrive

ForAfrika: Founded in 1984, ForAfrika is an Africa-based international relief and development organization
working to save lives, overcome noverty and create sustainable living within the continent of Africa. Today,
ForAfrika operates across seven countries running programs in Food Security, Nutrition, Education, Health,
WASH, and Economic Recovery. In South Sudan, ForAfrika began operations in 2002 with programming
spanning across five states in Jonglei, Unity, Northern Bahr el Ghazal, Warrap, and Central Equatoria.
ForAfrika’s integrated programming focuses on three pillars: 1) Saving Lives; 2) Promoting !@pR—e}avery
and 3) Promoting Community Resilience. 6 s C,\fw
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Purpose of the job :
The Overali responsibility of the Nutrition Project Officer will be, management of ForAfrika CMAM program
inciuding training and capacity building of CHD nutrition personnel in the Management of MAM and SAM
without Medical complications, SAM with medical complications and preventative nutrition activities. This
pcsition demands adequate knowiedge and skills in community nutrition program, in-patient care at the SC,
staff management, and attention to quality and timely documentation and reporting.

Th's will be demonstrated through accurate reporting to the ForAfrika Nutrition coordinator, in both written
and verbai expression, in a timely marner. He/she will be responsible for the attendance of TSFP and OTP
teara and aczurate reporting of al! related TSFP and OTP data. The incumbent will aiso manage therapeutic
supplies of all caregories, TSFP (RUSF and CSB++), OTP (RUTF), SC Therapeutic milk and NFFls for nutrition
integration. He/she will require excellent knowledge and skiils in stakeholder engagement for negotiation of
entry points, integration and collaboration.

SCOPE OF WORK

i. Provide technical support to CHD Nutrition Assistants in ensuring TSFP/OTP programs are implemented
in adhererce to the national and international protocols.

2. Conduct Training Needs Assessment for Nutrition Assistants and CMAM nurses including support staff
and in collaboration with Nutrition Coordinator, H/N Manager, M&E carry out trainings accordingly.

Devise and develop weekly and monthly plans and personnej/scli AM personnel
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4. W E oration with the Nutrition Coordinator/ HN Manager, identify gaps in CMAM sites
implementation and plan gaps bridging to ensure CMAM integration with health and other sectors are
streamlined.

5. Ensure essential TSFP/OTP CMAM supplies and equipment are available on site and maintain supplies and
equipment status at 100% at all times.

6. Provide routine TSFP/OTP sites monitoring on schedule and be able to conduct on the job coaching
where gaps are identified.

7. Attend ail nutrition related coordination meetings within Pibor County and be able to represent all
ForAfrika activities and achisvement.

o

Compile weeldy and monthly nutrition activity reports and share in a timeiy manner

0

Provide technical support to the stabilization center in Pibor Hospital, ensuring therapeutic milk are
available and RUFT for managing treatment phases.

10. Participate in all humanitarian assessments and surveys where necessary to ensure quality results are
achieved

I, Routine coordination activities with fellow officers, M&E, Area Manager and DPM-Nutrition including
OTP staff I '

Staff Training:
e identify staff training needs of CMAM (Community management of Acute Malnutrition) personnel and
_carry out needed trainings in coilaboration with Nutrition coordinator.
¢ Regular community health 2nd nutrition-related trainings program for ForAfrika health staff in co-
ordination with Area Health Manager and Juba Coordinators.
¢ Attend relevant meetings, training as recommended.

Health and Nutrition Education . ,

e Ensure that appropriate health and nutrition education is provided to and understood by all
beneficiaries.

e Organize public nutrition eaucation sessions in coordination with the nutrition and health education
teams in ail ForAfrika operation sites in Pibor and assist in development of BCC/IEC materials including
Toys fer children. ‘ :

o Ensure TSFP/OTP IPC services are in place to minimize infection among patients

»  Work in coliaboration with health sector to integrate referral linkages between TSFP/OTP and EPI
and health related areas.

Analysis of statistics and Report Writing
e Provide weeidy/monthly & quarterly reports for management and donor’s reports and statistics of all
nutriticn and community health activities to the line Manager and liaise regularly
® Anaiyze the monthly nutrition TSFP/OTP, integrate it and compare to the indicators; submit CMAM
—report to the Nutrition Coordinator on 2™ of every month to be-iaekuded.in IN|S
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o [ e proper documentation and filing of the program’s activities including success stories.

In the Absence of the Nutrition coordinator, ensure timely entry of CMAM data in NIS and Activity
information system {5WVs)

* Ensure timely reporting of nutrition supply consumption and stock balances with relevant donors.

General
¢ Cooperate with other members of the ForAfrika Pibor team and develop 2 good working relationship
with the fellow colleagues.

* To maintain confidentiality and enhance ForAfrika reputation by acting in a professional and
responsible manner.

e Observe PSEA policy (protection of sexual exploitation and Abuse) to ensure FORAFRIKA's
reputation, is safeguarded..

» To carry out any other duties as assigned by the lme Manager.

Essential RecgQirements!QuaIiﬁcatioE

o Degree in nutrition and Dietetics, Public Health or equivalent qualification with Diploma wiW‘N

years of experience. An added advantage of having background with GPAA context. o
Experience working for an INGO preferred and any Other institution. AQ

Fluency in English and Arabic required

Excellent communication and analytical skills \%@ S /
Demonstrated abi!ity to ccmmunicate Pffectiveiy to Iarge groups of people <
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Ablhty to work in a hostlle environment with only basic necessities
Ability to work effectively in a team environment

Ability to work under little or no supervision fi j"‘
Must be culturally sensitive. s
Computer skills e
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To Apply: Qualified candidates are encour afJed te submit their full CV with a coverlng fet géfr'- tﬁp:eé;«cﬁ
academic credentials and copy of nationality Identification card. Address to Area Manager for Afrika or in
Forafrika Juba Office by Hand delivery to UAP Equatoria Tower 6 Foor and by email to

FORAFRIKASS. recruitment@FORAERIKAint.com Please clearly mark the position titie and the location.
Deadiine for submission: 26 February 2026.

Forafrika is an Equai Opportisnity Employer Forafrika considers all applicants on the basis
of merit without regard to race, sex, color and Religion.

NB: FEMALE APPLICANTS ARE STRONGLY ENCOURAGED TC APPLY
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