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Advance Africa Initiative (ADAFIN.ORG) is a national humanitarian and development organization in

South Sudan, registered 2017 in accordance to NGOs Act 2016 by the Relief and Rehabilitation

Commission (RRC) and a member of South Sudan NGO Forum. We are dedicated to fight ill health,

poverty, injustice and reduce human suffering. We place special focus on working alongside vulnerable

women, girls, IDPs and communities at large to improve their health and escape poverty. ADAFIN

employs holistic approach to cater for many needs of our people by working in areas that contribute in a

synergistic manner to improving the lives of our target communities.

ADAFIN supports development intervention in the domains of child protection, GBV, COVID-19

awareness and sensitization, food security and livelihoods, WASH, health, nutrition and education.

ADAFIN is seeking to recruit dynamic and suitable South Sudanese for the following vacant

positions

Family Protection Centre-in-Charge (FPC-in-Charge)

Aweil, Northern Bahr el Ghazal State

GBV and Child Protection Programme Manager / Country Director

09:00, July 15, 2021 Midnight, July 30, 2021

Under the supervision of the GBV and Child Protection Programme Manager, the FPC-in-Charge will be

the overall administrator and manager of ADAFIN-run FPC/OSC in Aweil, situated at Aweil Civil Hospital

and will oversee other programs and activities at the level of Northern Bahr el Ghazal state, assist in

designing and implementation of projects and represent ADAFIN in coordination with humanitarian

organizations and donors at the state.

a) Responsible for the day-to-day running of Family Protection Center (FPC) in Aweil Civil Hospital
and ensures FPC objectives are achieved.

b) Responsible for overall management of FPC.
c) Responsible for supervising OSC team members, organizing and equipping of facility and

resources.
d) Act as focal point for GBV survivors and will at all times explain the role of the OSC, and

obtain informed consent from GBV survivor or he / his custodian
e) To ensure providing a comprehensive assistance to Gender-Based Violence (GBV) victims.



f) Represents ADAFIN and the GBV project/ FPC by holding meetings with Ministry Health, Ministry
of Gender and hospital authorities and with other stakeholders, including prosecutors and judges
when requested.

g) The OSC in charge will be also responsible for GBV coordination with other stakeholders,
MoGCSW, NGOs, UN, GBV SC, Police, Judges, and Prosecutors.

h) Responsible for all reports for quality and for on-time submission to GBV and CP Programme
Manager.

i) To participate in GBV related training workshop as a trainer.
j) Report on a weekly, monthly and quarterly basis to immediate supervisor.
k) Attend all relevant cluster meetings/workshops at all times or as may be requested by supervisor.

a) To supervise and manage the coordination with focal points in the assigned healthcare facilities.
b) Responsible for day-to-day management and supervision of the Family Protection center.

a) To facilitate GBV victims’ visits with the psychiatrist medical doctor gynecologist and others
physician as necessary.

b) To conduct a regular follow-up of the cases entering FPC.
c) To conduct regular M&E visits to the focal points in the assigned healthcare facilities
d) To supervise and manage the work of Data Entry Officer/ legal counselor and psychosocial

counselor in the FPC.
e) Try her/his best to protect GBV victims from further harm.
f) To assist GBV victims in designing a Safety Plan for life-threatening situations
g) To follow procedures ensuring the confidentiality of GBV victim at every step.
h) To follow ethical guidelines of GBV response established in FPC and as per the OSC operation

manual.
i) To minimize the efforts and investment of resources required from GBV victim for seeking health

care and legal services.
j) Set up and maintain the necessary procedures to diminish the security risks for all service

providers visiting and/or working at FPC.
k) To provide on the job training to Focal Persons in other healthcare facilities.
l) To ensure registering of different types of violence – physical, psychological, sexual, etc in the

Data collection database and as per the GBVIMS guidelines.
m) To manage the timely provision of services to GBV victims who come to FPC - psychosocial

counseling service, basic pro-bono legal assistance, basic evidence collection, referral to other
institutions depending on victims’ choice and case management.

a) To closely coordinate with the legal department and GBV stakeholders in Northern Bahr el
Ghazal state.

b) To facilitate, coordinate and support monthly multi-sectoral coordination mechanism and
meetings on GBV and child marriage.

c) Periodically carry out community mobilization, awareness and sensitization on GBV and child
marriage, including through state local radio.

d) To coordinate with FPC staffs, Hospital Director and heads of various wards for proper medical
management of GBV victims.

e) To work closely with the health facilities management staff for implementation of standard
treatment and referral protocol for GBV victims.

a) Perform any other project related duty assigned by the GBV and CP Programme Manager.
b) Assist the Programme Manager and other management staff in tasks as required



a) Assist the GBV and CP Programme Manager in an interview and take part in the selection
process of newly to be hired staff.

b) Authorized to manage FPC staff and sign requisitions needed for FPC.

a) At least a degree in medical (MD) studies or social sciences.

b) Minimum of five years’ substantive medical, administrative and operational experience.

c) At least three years’ experience in project proposal development.

d) Demonstrated initiative, sound judgment, and the tenacity to see tasks through to completion in

an accurate and thoughtful manner;

e) Good knowledge of fundraising, proposal development and project implementation;

f) Ability to juggle multiple projects and work independently, as well as with others, in a collaborative,

often fast-paced, team environment;

g) Excellent customer service skills with emphasis on respectful and tactful communications;

h) Strong interpersonal skills, tolerance, flexibility, and humor;

i) Highly organized and detail-oriented with a commitment to accuracy;

j) Excellent writing and editing skills, including proofreading and copy editing;

k) Strong information technology skills, including proven advanced experience with Microsoft Office,

project management software and database programs;

l) Demonstrated commitment to values of generosity, respect, integrity, inclusion, commitment and

humility;

m) Personal qualities of integrity, credibility and discretion about confidential matters.

Interested candidates should submit by Midnight, July 23, 2021applications to corporate@adafin.org with
the title of the job (“FPC-in-Charge”) in the subject line attaching the following documents:

1. A detailed Curriculum Vitae up to date;
2. A cover letter;
3. Academic documents.

ADAFIN is committed to achieving workforce diversity in terms of gender nationality and culture.
Individuals from minority groups indigenous groups and persons with disabilities are equally encouraged
to apply. Women are encouraged to apply.

All applications will be treated in the strictest confidence.


