BACKGROUND:

Vacancy Announcement
Job Title: GBV Response & Prevention Officer
Band / Level / Grade: 8B
Depﬁrtment: Women Protection & Empowerment
Location: Leet
Overtime Eligible: (per local law) | Exempt
Opening Date 22™ January 2024
Closing Date 9" February 2024
Status Relocatable

The International Rescie Committee (IRC) responds to the world’s worst humanitarian crises and helps people
to survive and rebuild their lives. Founded in 1933 at the request of Albert Einstein, the IRC offers lifesaving care
and life-changing assistance 19 refugees forced to flee from war or disaster. At work today in over 40 countries

and 22 U.S. cities, we 1¢
IRC leads the way fran
humanitarian relief, post
host community settin
health, nutrition, EH,
protection, and empowg
and humanitarian aid tq
strategy in South Sudar
children, and other vuly

039

JOB OVERVIEW/SUD

The GBV Response an
of gender-based viol
confidential, safe, and |t
supervision and capacit
other partners, and emyyq

Major Resnonsibiliti
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5. IRQ operates in 10 field offices including in Juba with program portfolio covering
child protection, economic recovery and development (ERD)/livelihoods, women’s
rment, Education, and general protection. IRC continues to provide life-saving assistance
vulnerable South Sudanese, trying to rebuild their lives and restore peace. The IRC’s new
1 will prioritize improving health, safety, and economic well-being, targeting women,
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to GBV referral pathways and attend community meetings as delegated by the line
V prevention services in LEER and report to the supervisor.
relationship with local community structures at all level and relevant government
oordination and relationships with partner and other IRC sector staff.

to GBV referral protocols

V prevention and response services in LEER and report to the line supervisor.
oordination and relationships with partner and other IRC sector staff.

and finance management policy.
South Sudan Country Program.
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South Sudan cultural believes and practices within the community of Payinjiar

gender inequality, and issues surrounding violence against women and girls.

ipervises, facilitates, and motivates other GBV staff in their respective tasks in a

, and supportive manner.
behaviour change.
fidentiality and respect for survivors at all times is essential.
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are Integrity, Service, Accountability and Equality. In accordance with these
enforces policies on Beneficiary Protection from Exploitation and Abuse, Child
Harassment, Fiscal Integrity, and Anti-Retaliation the IRC operates and enforces
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re, transportation support, and gender-sensitive security protocols
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HOW TO.APPLY:

Interested applicants sl
IRC Office Mayendit of

NOTE: Only short-liste
documents will be asked
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uld sybmit a CV with 3 references and a copy of their South Sudan national 1D, to
riby email to SS-HR@rescue.org Not later than 5:00 PM on Friday 9™ February 2024.

lidates will be contacted and attach photocopies only while original academic
interview panel and all the photocopies will remain the property of IRC.
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