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Pasitia* ,Advocaty Dfficer- Gender J*stice {Na*,ia:z*!, Regicn*! and
irlterilatta**l Tre*riesi

JOO SUtnmArV The position hoirjer is respcnsibie for cieveioping, executing,
and rna*aglng advocacy strategies facused on the
ratificati*n. domestieation, and effective i m Blem entatic n of
key nationai. reqional, and international human riqhts
treaties :'eieva;":t tc 1'?cnlrii and giris in Sc-th SuCan. The
rnla ;o6qqira< pynprlico in lpnel analr_rqiq hinh-lerrp! nnlirv'J;;U:ijljI

engagement, anci strong coorciinaticn rrith government
bod i es, eivi i scciety o r=ganizatio ns, and iriternationai
partners.
STEWARDWOMEN
Juba, South Sudan
Access to Justice Manager
Februarv. zoz6

r. introduction anci background,
r.r introciuction,
S:E\;VARDWO[4EN is a women-led Organization founded in March zoog and registered with the South
Sudan Relief and Rehabilitation Ccmmission as a nct-for-prcfit ncn-governme*tai organization (Vide
Reg.# o37). The mission of STEWARDWOMEN is to deirelop, shape and empower South Sudanese
women to advscate ior poiicies that ioster equal econcmic opporrunity anei se.ure human rights ior
women and sirls". The vision is "A Ssuth Sudanese Societv free from the violations of the human riqhts
and .r;gnity of uvome n a,id childi-en". STEWARDWCI*'lEi'i was fouridEd to aJr"lr'e;s the p, ublenis ;f se:iual
violence dgainst women and girls, traffirking in p***n {TlPi, community insecuritrl and conflicts, and
poor governance among others. STEW,ARDWOMEN is a rnember of the 5olidarity of African Women's
Riqhts (SOAWR) coalition, the African family Iaw *etwcrk. COCAFEM/GL network {Great Lakes Wpmen
l"jetwork for Peace), and the Crirnes Against Humanity (CAH) Treaty (global) coalition, and holds
"Observer Status"'uvltir the African Commission on Human anci Peopie's Rights. 5T-WARDWLIMEN aiso
chairs the rule of {aw AoR {Area of Responsibility} *f the GBV sub,cluster in South Sudan, through which
it pro'rides strategic directian orr the GBV iegaf framewcrk to GBV partners in the eountry so as to
stren gthe n thei r i nstituti onal response on gender-justice.

Throush the sr.rpport of our regicnal and internati*nal cender-justiee experts, STEWARDWCMEN is in
tire fii-;ai stages of settiiig-up a iAfi"icai i*giori*i iii:b i;-r 5*i;ti"i Si.;dan, witl-r a wir}er= i:i-,treach to e*untries
with similar cont€xts {faces pers,stent insecurity and structural discrimination that limit access to
protection and justice)- the Great l-akes countries and beyond. The multi-year initiatrve (effective
ianuarv :ou 6-zoao) will address the of violence and backlash throuqh a coordinated
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legal expert in lnternationat Law t* js;* our team *f iegal experts i* the pcsiti*n of Advrcacy Officer

(Gender Justice), effective February zoz5.

r. z Key successes afSTEWARtrWOMEN,
With oi-rr co!'e competence !n programming gender jl'stice {16+ ygar5; ir': S+uth Sr-rdaa. the key

achievements are: ri suecessiutiy pr*videcf leadership and mahiliz*d fcfty-five i+S) CSCs warking on

human rights in So*th Sudan ihrough the {{*ftPs tCaalitiar: *f CSOs f*r Ratification of Maputo

protocol) to advocate for the ratification of Maputa prctocol by the government.of South Sudan' z)

cleveiopedthefamily co-urt {GBVJ risk mitigatiaa {$rate+y} initlative=in zo4 in ccllaboration with the

traditional chiefs in Tonj East County, Warrap state, which granted the first land mark divorce case to a

woman among the Din[a ccmmunity. Subsequentlp the family court initiative ted to the establishment

*f the €BV and juvenile courts in the high caurt *f JuLa, in z*r5, STEWARDWCMEN also successfully

prosecuted the first case of child marriage in So*th Sudan ti':r*ugh a mobile court held in Kapoeta,

Eastern Equatoria state.

z- K*t;Roles and 3-esponsibilities,
The specifie duties and responsibitities cf the post holder are, but nc- iimited to the fcliowing:

z. t T r e aty m o n it o ri * g an d re po rti n g fc*mp{inncrJ,
a) ireaty Analysis A Camptiance Mo*itaring: Systematically track the status of ratification,

reservatio.ns, and-camp[anceb,v.the=Gcvernmerrtcf S.o-uth Su-dan (GoSS] with core internalianal

and regional instruments, including, but not limited to:

b) Shadow Reportina: Lead the research, drafting, and submission cf high-quality alternative

(shadow) reportito UN Treaty Sodies {such as the CEDAW Committee} and regienal human

rights mechanisms, ensuring civil society perspectives are robustly represented'

c) Domestic Legistation Review: Review draft a*d existing naticnal legislation, policies, and laws

(e.g., penai'-ocie, Famiiy Law Biii, Rnti GB-v niii, fhiici Actetcl to irientiiy gaps and discrepancies

eoneerning international treaty obligati*ns, and prcpose fone!'ete amendments to ensure

domestieatiorr.

z.z Advocacy and lobbYing,

al Gavernment 
'tn{n4u**t, 

Cultivata and maintain high-levei working relatio-nships with kerv-

government minisiries (e.g., Justice, Gender, Foreign Affairs), the National Legislative Assembly,

and relevant commissionsta lobbyior ociicy a*d legal refarms.

b) poticy Briefng & Diatogue: Prepare and present ccncise, evidence-based pc'licy briefs, legal

analyses, inj position pup.rr to decision-makers, advocating for accelerated ratification and

i mplementation of keY treaties.
c) !nternatronai Advocacy: Fepresent STEI&IATDWO1VIEhI-in regionai.anri internationai fbrums, to

present findings and ieeure externa! suppart -f*r treaty rsm+!ianee efforts in Sorrth Sudan-

d) tampaign Develaprrtenl *esign and implernent targeteri. publie-iacir:q advoeaey eampaigns to

raise awareness amorlg the public and p*liry*takers regardi*g treaty abligations and women's

rights.

z.j Research, an*tysis *nd communic*tio*,
aJ Legal Reiearc&.. Conduct detailed legat research on evalving international law standards, case

pricedents, and best practires related to the protecti*n of w*rnen'5 righ* and gender equality

, jn'gonflict and post-conflict settings.
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b) Knowledge Pr*durts: Produce ani disseminate authoritati',/e k*twledge produ*ts, including legal

memoranda, advocacy ta*ikits, news[etters, a*d articles, tra*slating rampiex legal obligations

into accessible language for diverse audiences.

c) Data Coiiecti*n; Coiiaborate with program teams to ensure advotacy pcsitions are groundeci in

programmatie data and errldenee from the fiels! r'egar"ding Ih* lrnpact of non-e+rnplianre.

3. Required Qualifications,
a) Master's Degree in international Law SR Bachelcls Degree in Law {LLB} with a minimum of

three (3)yearsof proven experience in legaladvocacy, reporting, ortreatymonitoring, preferably

in South Sudan or the East African region.
b) Fiuency in Fnglish {written anri spokeni'is essentiai, Knowiedge of Arabic ar ather locai ianguages

is hiohlv desirable.'-- "'J"' t * "'" '

c) Strong understa*ding of th= pclitical, legal, and rulturai c*nt*xi oi Scuth Sueian.

d) Demanstrated experience in palicy engagernerlt and drafting legal dccuments or shadow

reports.

4. Core Competencies,
a) Exceptional legai research and analyticai skiIls.

b) Proven ability to network, negoliate, and influence high-levtl stakeholders

c) Excellent written and verbal ccmmunication skills.

d) Strategic thinking and results-oriented apprcach.

r Calanr

Very competitive and attractive, determined by the levei of eompetenee demonstrateci by the seleeted

can di dat gfar th e+ositisn.

5. Application procedure,
The position is strictly reserved forqualified female Ssuth Sudanese nationals. South Sudanese female

nationals who meet the above job r*quireme*ts are asked to subrnlt ae updated a*d summarlzed CV

{maximum z pages} inch-reling ccntact- detarls cf twc {z! professional referees through our emai} only:

stewarcjwomen jo_bs@grnail.com. The pasition for wh*ch the application is subrnitted should be clearly

indicated in the subject line af the *mail. Plcase eddi"ess ycu;' applicaii+n tc: The Humen Rescurce

Only shartlis;ted applicaats will be contacted. Applicaticns wiil be received
january, zoz6.
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z. 4 P artn ersh i p an d c*p*.city-b u i td ittg,
a) Strategic Partnerships; Establish and strengthen collahareti\ie relationships with national and

international Civil Society Organizations (CSOs), Iegal aid organizations, and human riEhts

ciefenders to form unifieci adv*cacy platfi:rms.
b) Technica! Support: Provide technieal legal expertise and adviscry suppcrlt* ST=WARDWOMEN':c

ieadership and progra*r stafl *r: treaty-r=lated matters alrd advorar-y interv=nticns.

c) Training and Sensitizatjsn.- Develop and d*liver specialized training workshops for partners,

ccmmunity leaders, women leeders, and C5Cs on the car*ent and use of international human

rigits instruments in domesticlitigation and advocac,v-
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