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for the Position detailed below: -

Job Title: HI-JU-ADVERTAC5/2021/03Livelihood Assistant (1 Position)

Program: AC5

Vacancy position

1 Position

Country Program:

South Sudan

Duty Station:

Juba

Position Reports to:

Project Manager

Position Opened for:

South Sudanese

Contract Duration:

12months with Possibility ion depends on Funding
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Desired Start Date:

Closing Date:

14th/04/2021

ROLES AND RESPONSIBILITIES

Job summary

on the improvement of their families to maximise independence and access to livelihood opportunities in
the given setting.

Benchmarks: Documentation and records of assessment of the supported beneficiaries, database of
information gathered and monitoring reports.

Activities:

the livelihood activities

Plan and implement relevant livelihood trainings to persons with disability in the target areas
Support the distribution of cash/asset to beneficiaries.

Carry out community mobilisation and sensitizations on business start-up kits management.

the livelihood activities
Liaise with all relevant units to ensure 3 coordinated planning and implementation of the livelihood
activities,




Responsibility 2: Support on the provision of community based awareness raising sessions and training of
service providers in disability issues.

Benchmarks: Training tool kits about disability awareness raising, reports about awareness sessions and
attendance records, increased uptake of services offered.
Activities:

disabilities

Provide relevant trainings about inclusive livelihood to service Providers and provide follow up to increase
knowledge of service providers on disability mainstreaming.

Liaise with rehab team to conduct radio talk shows on issues of socio economic inclusion for PWDs.

access to services.
Benchmarks: Documentation of referrals to local stakeholders (livelihood training/opportunities, etc);
client files; reports with regards to training or awareness raising provided: monitoring tools completed for
increased awareness.

Activities:

adapt and include persons with disabilities in their activities, .
Responsibility 4: To document and record activity in line with HI policy and procedure and in line with
government requirements in South Sudan.

collected and stored in a database. This ensures detailed and accurate reporting.

Benchmarks: records of supported people; database of relevant information collected; copies of
completed IMSMA database forms when relevant.

Activities:




Reports on a daily, weekly, monthly, basis and submits mission activity reports to the Project Manager.
Compiles any other réports upon request and submit to the Project Manager
Maintain and store files of beneficiary’s data and other documents in line with HI policy and procedures.

éxpertise and experience.

Note: This job description is not exhausted and the staff member may be asked from time to time to
perform duties over and above those described here. The staff member is also expected to maintain
confidentiality of all beneficiaries and internal information at all times.

Professional skills

University degree or diploma in Business administration Economics Agriculture, microfinance studies,
Development studies or any other related field.

N.B. Females are €ncouraged to apply.

4|Page




* Atleast 3years of éxperience working with INGO and civil society.
® Experience in lmplementing agriculture and income generating activities.
® Experience in implementing cash based program:s.
* Experience in cash transfer programs and market assessments.
* Experience working in areas of conflicts or under-resourced context.
* Good experience in providing support/trainings to Persons with disabilities.
* Experience in developing training materials and facilitating trainings on livelihood.
* Good knowledge of computer and report writing.
*  Willingness and ability to work with people with mental health problems or disabilities
*  Good knowledge of community mobilization methods and tools
* Atleast 2 years of experience in conducting awareness and community mobilization activities
* Basic computer literacy and reporting skills
* Previous exposure in mental health & PSS, GBY and humanitarian response will be advantage.
* (Candidate worked with Humanity & Inclusion will be given preference
*  Well versed with the reading and speaking in English and Arabic
* Good communication, interpersonal, team spirit and leadership skills.
HOW TO APPLY

Qualified Candidates are to submit their CVs and Cover Letters clearly mentioning the Position in the Job
title as indicated above.

You can submit your CV and Cover Letter to:

Human Resources and Administration Department, Humanity and Inclusion, Plot number 20A, BLOCK
BXV1, Hai Amarat, Havana Street, or Off Airport road, next to Crown Hotel, Juba- South Sudan. Email:

recruitment@_southsudan.hi.org

NOTE: Due to urgent need for the position, screening and shortlist may be done on daily basis as CVs
come and the position may be filled before the expected start date.

Humanity and Inclusion is an equal employer and encourages applications from |
qualified Female candidates and Persons with disabilities,
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