ACTION FOR DEVELOPMENT
" Working together to empower cormim

Gudele P.0.BOX 287 Juba, Block 9 Munuki Payam
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AFOD South Sudan invites a
Juba Country Office which is a full-time position for duration of 12 months r
availability of funds (Vacancy number: AFODSSVA/02/2022).

Background: AFOD is a National NGO
and sustainable Livelihood, Water, Sa

nitation and Hygiene (Environmental
education), Social support and protect

ion, and Institutional capacity building

response in South Sudan since 2011. AFOD is currently implementing proje

Western Bahr el Ghazal, Central Equatoria and Eastern Equatoria States.

Summary of responsibilities:
The Head of Programmes reports to directly to the Executive Director; he/s
AFOD South Sudan country programme and as a member of the senior
required to develop and implement long term programme strategies and
spectrum of programmes. She/he will offer oversi
operations of sub-offices, Field offices, and guarante

e timely and high-quali
with AFOD's Vision, Mission and Values and aligning th

Key duties and responsibilities:

Programme Development and Strategy (30%);

Director, and within the framework of the AFOD South Sudan strategy.
Oversee the strategic implementation of
implementation of annual work plan in coll
Analyse the information provided b
decisions.

Work with the Executive Director to diversi
donors and private sector.

Facilitate the design of the operations plan for an emergency response in
Manager and other technical Managers
Coordinate the operations of an emer
the appropriate follow-up of the emergency interventions.
Support in analysis of the context and trends of environm
appropriate response measures.

y the Project/Programme Managers

Implementation and Quality of the Programme (25%);

* Ensure that strategic decisions regarding programmes are implemented.
Make key decisions in relation to the
the implementation of programmes.

Ensure the programme meets Quality Standards and international Codes of

pplications from qualified persons for the positii n of_Head of Pr

» iImplementing projects in integrated HL

ght management in pl

em with country prioritie

Contribute to the development and implementation of a long-term country |
Develop annual operational plan, in collaboration with the rest of the Seni"

fy the funding base through devy
I

gency response in conjunction with!

ental issue

programme implementation, and offel

amimes based in

%ewable depending on performance and

alth Services, Nutrition and food security
ealth), Education (basic and vocational
nd development including humanitarian
s funded by the WFP and UNICEF, in

le will provide strategic leadership to the
lanagement team (SMT), he/she will be
ision, and plan and coordinate a broad
nning, co-ordinate and supervise the
programme delivery that is consistent

W

strategy including emergency response
r Management Team and the Executive

programme activities from the different funders including leading the
aboration with relevant teams a 1d stakeholders.

in order to take appropriate operational
eloping existing or new partnerships with
dollaboration with Emergency Programme
the Emergency Coordinator and ensure

S in areas of AFOD intervention with

I solutions to problems that arise during

Conduct.

Ensure programmes are implemented and evaluated in a consultative an
field visits using accountability framework and related appropriate tools. |
Based on the outcome of monitoring and evaluation, recommend changes
are met and objectives achieved.

Ensure the timely |submission of proposals and reports, in coordination
Managers—z ots.from Logistics and Finance departments

Re ‘ ﬁ,*- iQr to submission to the Executive Director.,
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an appropriate MEL system defined and l’%hat it is implemented.

Tnities” |email: info_ss@afodi.org
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d participative manner through regular

the programme to ensure that targets

v@ith the Health & Nutrition Expert, Field
|
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* Ensure gender is mainstreamed in all programmes,

Management (20%);

s Actively participate in the Senior Management Team (SMT) coordination a
Facilitate team building across the Programmes.
Motivate the programme team and ensure the
performance.

Provide Human Resources Management support to ensure the short a
including recruitment, staff development |
Work with the logistics and HR departments to ensure that adequate
managers to implement good quality programs.

Facilitate regular field trips for supervision and discussion of each progran
of action, etc.

y have clear objectives af

N

Networking and Communication: (15%);
e Ensure good coordination and collaboration among the programme and o

Ensure regular and effective communications are maint
and others at Head Office.

*  Build relationships with other NGOs both local and international and with di

Budgetary responsibility (10%);

Work closely with|the Finance Department to ensure effective financial an
according to policy and procedures. ]
Ensure corrective measures are taken to address over/under spends in the
Identify annual efficiency savings across the programme. f

Qualification, experience and desired skills

» Bachelor of medigine and Bachelor of surgery (MBCh.B),
Agriculture, Nutrition and Dietetics, International Health or other related ¢
Master’s degree in any of the followings, Public Health, Health Servic
Agriculture and International Health and Public Administration.

At least 5 years of proven programme management experience, and
experience.

Experience of working in integrated programmes with multiple donors.
Proven experience in developing proposals and liaison with donors;
Knowledge and experience in Formulation, Assessment Monitoring and Eva
Knowledge of the Humanitarian Aid mandate, programme cycle manageme
Experience in managing budgets from different donors.
Strong interpersonal and communication skills

Strong analytical and planning skills;

Willingness to travel extensively to field sites.

Languages: fluency in English, Arabic added advanta
Sudan.

|

ge, Strong English wr

Remuneration: An attractive package will be offered according to AFOD salarj

Applications submission: |
Applications from qualified persons, accompanied by updated CV in English wh

not later than 12 May 2022; Human Resource Officer, AFOD South Sudan |
info_ss@afodi.org, afodsouthsudan@gmail.com, 2
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Assist the programme team to develop, finalise and closely monitor their pro

Experience in both emergency and development contexts, and of working 1

Unities” |email:info_ss@afodi.org |

A~

d activities.

d receive meaningful feedback on their
long-term success of the programme,
eans are available to support the field

mes, define constraints, priorities, plans

erations’ teams
ained within the programme and with the Executive Director

nors.

gramme(s) budget.

d budgetary control of the programmes,

project budget

|
degree in Public Health, Health Services Management,

rse from recognized University.
Management, Public Health Nutrition,

it least 2 years of Senior Management

conflict/post-conflict countries.

uation of programmes at country level.
nt and planning.

ting skills. Previous experience in South
/ scale.

ch should be sent to the address below
Cogntry .O_ffic_e, Gudele, Juba or Email:
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