
	JOB TITLE: Senior Protection Coordinator


	DIVISION / DEPARTMENT / LOCATION: 

HECA, Juba, South Sudan
	JOB FAMILY: Programme Technical

	SALARY:  £

	LEVEL: C1

	OXFAM PURPOSE: To work with others to find lasting solutions to poverty and suffering. 
TEAM PURPOSE: To ensure Oxfam has the management, technical and logistical capacity to both scale up and to respond rapidly to major humanitarian emergencies anywhere in the world.
JOB PURPOSE: To support the development and implementation of Oxfam GB’s humanitarian programme in South Sudan by providing specialist support on humanitarian protection and safe programming


	REPORTING LINES: 
Post-holder reports to: Deputy Country Director Programmes
Matrix management (technical support): Protection Advisor
Staff reporting to this post:  Protection officers  


	BUDGET RESPONSIBILITY: As required

	DIMENSIONS: 

· Coordination of and delivery of agreed plans or strategies. Input to strategic plans and processes at country, region and global thematic level (e.g. protection strategy, partnership strategy, community engagement strategy, country operational plan, country strategy)
· Representation in coordination meetings and external relationships with coordinating with Protection Sector members, partners, networks and other stakeholders (to add the different coordination bodies to be precise
· Impact and influence in own team, and country teams across sectoral specialities.
· Manages projects and people (including matrix management). Providing specialist advice or specific skills to team.
· Collaborates with WASH, EFSVL, Gender, Education, sectors, departments, teams, programmes and partners
· Management tasks are complex and non-routine within a specialised function.
· Requires the ability to analyse and communicate complex information to a wide audience and to communicate complex concepts and issues in a relevant and meaningful way to other Oxfam staff.
· Decision-making requires significant levels of judgement based on technical and management experience, generally advising line management or the programme team and partners.
· Role is variable with well-defined targets and/or minimum standards and is both proactive and reactive.
· Be active in lobbying and advocacy on issues related to programmes through personal contacts and co-ordination of allies.
· Take part in public campaigns based on agreed plan of strategies, actions and objectives.

· Support fundraising efforts and produce clear and quality reports (financial and narrative) that demonstrate good accountability.
· Impact is on own department/Region, and through the impact of the team's work on technical quality of Oxfam’s humanitarian and development work overall of Oxfam, e.g. on the international profile of the organisation,
· Works with similar post holders and advisers across Oxfam. 
· Collaborate with external stakeholders with special focus on clusters, NGO forum and other collaborative platforms


	KEY RESPONSIBILITIES: 
The situation in South Sudan is extremely volatile and the responsibilities outlined below are subject to change as the needs in the context evolve.  As such the post-holder will be expected to be flexible as to working locations and would be expected to travel throughout South Sudan as access and security permit.

1. Provide specialist protection advice and support to Oxfam’s humanitarian and development programming in South Sudan.
2. Provide ongoing strategic protection analysis based on field-level and national-level internal and external analysis (including aspects of conflict analysis, gender, and risk management) and lessons from programme experience to inform programme development, implementation and policy/advocacy (this will involve pulling together field level analyses and analysis alongside national policy to give a national-level understanding)
3. Review and update the protection strategy for the South Sudan country programme, taking into consideration the relevance of programme approaches in target communities, the current funding situation and pipeline, field protection analyses and country priorities.
4. Input to Oxfam’s response strategy and Oxfam Country Strategy (OCS) development processes 
5. Identify and work towards the potential to develop, implement, monitor, report and evaluate specific protection activities or projects and ensure coherence and effective linking with Oxfam’s Strategic Goals work in South Sudan.
6. Provide support and coordinate the activities of field-based Protection staff. 
7. Giving technical support to programme design and implementation, carrying out technical visits, supporting proposal and report writing processes.
8. Provide support for the institutionalisation of a safe programming approach in the South Sudan programme, working with the SMT and support and technical leads
9. Support advocacy and campaigning on protection issues within the context of Oxfam’s Rights in Crisis Campaign, among others.
10. Represent Oxfam externally: develop alliances with agencies working in the field of protection with a view to enhancing coordination and adopting complementary approaches including active participation in relevant protection coordination and planning mechanisms.
11. Lead capacity building on protection issues for Oxfam staff and partners, linking with national, regional and humanitarian department capacity-building initiatives. This includes on the job accompaniment and mentoring, training and advisory support.
12. Participate in Oxfam’s internal Protection Peer Group and contribute to Oxfam’s global strategic thinking on protection
13. Support MEAL processes and activities to integrate protection, and to gather lessons relating to these areas, especially on community-based protection
14. Support Safeguarding and Accountability to Affected Populations within the country humanitarian and development programme. 
15. Other responsibilities as required.

	

	SKILLS AND COMPETENCE: 

Essential

· A minimum of 5-10 years involvement in humanitarian and protection response work, preferably in field-based protection work in conflict or insecure environments. 
· Degree or Masters’ qualification in social work, development studies, law, international relations, or other relevant area; or equivalent experience  
· Strong conceptual and practical understanding of protection issues and approaches in humanitarian contexts, including the constraints, sensitivities and risks associated with such work

· Strong understanding of protection standards, key sectoral issues and processes including advocacy for protection
· Understanding of the Protection Cluster and other coordination mechanisms and the roles and mandates of key protection actors.
· Analytical skills and strategic thinking including experience developing written analysis and strategies for protection
· Strong conceptual and practical understanding of Gender Mainstreaming in Emergencies, gender justice, and Protection from Sexual Exploitation and Abuse and relationship to protection

· Proven experience in the provision of technical advice and support to field programs, and skills in staff and partner development, mentoring, and training

· Demonstrable understanding of the gender dynamics of protection work and ability to implement protection activities with an emphasis on the gendered aspects of conflict, violence and abuse and experience of integrating protection with other sector programming 

· Person in this post required to travel between bases or covering several areas
· Excellent influencing, negotiation and networking skills. 
· Solid understanding of monitoring and learning processes

· Excellent verbal and written communication skills, including high-level interpersonal, influencing, negotiation and representational capabilities. Fluency in written and spoken English essential
· Able to live and work in remote, insecure and logistically challenging operations and in a multi-cultural environment; with a high level of self-reliance, adaptability and initiative

· Ability to advise and get support remotely. 
· Initiative, drive to achieve results, working with others, organisational awareness, respect for others and self awareness.
· Ability and wiliness to live by, demonstrate and promote Oxfam culture. 
· Knowledge of and experience in the South Sudan context

Desirable

· Understanding working with local partners  advocacy and campaigning work
· Experience in participatory research and community-based programming
· , 

	OTHER: 

The post holder will be expected to undertake regular travel in the country and region 

	Date of issue: 



