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Job Vacancy
Job Title CFS Officer
Country Programme South Sudan
Location of position Juba Office
Position Report to Programme Manager i
Position open for South Sudanese
Desired start Date January 31t 2018
Closing date for application December 10 2017
No. of positions 2

Organization background

The Confident Children Out of Conflict (CCC) is a national organization founded in 2007 as a response to the needs
of orphaned, other vulnerable street children and young adult women. Many of these children were staying at the
cemetery sites, salakana, gumbo, rakubas, Mahad, Lologo, Korbou..

CCC provides 100 Children with shelter, food and clean water and education and another 766 children at community
settings to go t school. These kids are here to be helped to develop, go to school, and learn some
entrepreneurship skills in order to help themselves, their families and community at large. Without this care,
these children would remain on the streets, unproductive, exploited sexually, subjected to early marriages,
child labour, trafficking and all sorts of Gender based violence.

Role

The CFS Officer will oversee daily operations of the Child Friendly Space (CFS) and education activities in
the sites where CCC operates. S/he will coordinate the development and implementation of high quality
programs and activities inside the CFS/Education facilities, providing on-going support for those working
with children, and ensuring the strict adherence to CFS’s child safeguarding and participation policies.

Duties and Responsibilities
Responsibilities will include, but not necessarily be limited, to the following:
» Supervise CFS assistants to ensure quality implementation of activities;
e Ensure that safeguarding standards are understood and met;
e Ensure a safe and child-friendly atmosphere in the Child Friendly Space/Education facilities;
e Lead the development of a CFS, and non-formal and informal education curricula;
e Assist CFS Assistants in defining psychdsocial activities to be implemented according to the
children’s ages and situation;
e Screen for and monitor protection needs and gaps in and around the Child Friendly
Space/Education facilities;
e Coordinate joint events with children from the host communities for community
harmonization;
e Report general protection issues present in the CFS/ Education facilities to the Protection
Manager; -
e Ensure timely submission of weekly,,ag(t anthly reports;




Accomplish individual and collective assignments given by the supervisor;
Contribute to staff performance reviews of CFS Assistants.

Required Qualifications

University degree in a relevant field

Minimum of 2 years’ experience in development projects/humanitarian aid with a special focus
on working with children at risk;

Strong verbal and written English skills

Working knowledge of Arabic or Dari/Farsi is an added advantage

Minimum two years working experience in a related field; previous working experience with
local or international NGOs will be considered as a strong advantage

Experience of community-based or community mobilisation work in a refugee or other
humanitarian context is a strong advantage

Experience working with children

Social work experience and/or experience in humanitarian work preferably in emergencies
Strong experience in providing recreational activities to children (drama, play, games, sport,
storytelling, drawing/painting, artistic activities, music, dancing)

Ability to work with refugee children in underprivileged settings

Excellent creativity skills;

Excellent communication skills especially with children

Strong computer skills

High professional ethics

Skills & Qualities

Excellent interpersonal skills

Dynamic personality and ability to work under pressure

Commitment to the values, vision and mission of CCC

Commitment and respect of the CCC code of conduct

Strong initiative and self-motivated, with a strong commitment to teamwork and humanitarian
principle

Flexible, enthusiastic and willing to learn from others

Ability to multitask and cope with competing demands under tight deadlines

Ability to cope with high workload and stress and identify priority activities and assignments,
and adjust priorities as required

Ability to establish and maintain good working relationships in a multi-ethnic, multi-cultural and
multi-disciplinary environment

If you meet the above mentioned requirements, please submit a cover letter indicating daytime contact
numbers, copies of your updated CV, South Sudanese Nationality ID Card or passport, Birth Certificate,
Academic Certificate, addressing to Human Resource, Department of CCC. If you are submitting your
application through email, please submit to hemurboro@gmail.com

Hand delivered applications should be submitted to CCC Juba Office at Hai Mission, Bari Parish Road, Juba
Town- Jubek State

Closing date for all applications is December 6" 2017




We appreciate your applications; however, only shortlisted candidates will be contacted for
interviews.

Female candidates are encouraged to apply




