FIELD STAFF REQUISITION FORM

 (FOR INTERNAL USE ONLY)

INSTRUCTIONS:  1. Complete all sections, providing additional paperwork when requested.

                                                     2.  Forward to Regional Coordinator.
	POSITION TITLE: GBV Sub Cluster Co Lead
	COUNTRY: South Sudan

	FIELD SITE: Juba, Central Equitoria
	UNFPA

	DATE NEEDED: As soon as possible 
	Position Reports to: GS Azam


Select one each:

1)   FORMCHECKBOX 
New Position
  FORMCHECKBOX 
Replacement for: Evelyn Letiyo
2)   FORMCHECKBOX 
Employee
      FORMCHECKBOX 
Consultant 
     FORMCHECKBOX 
Volunteer


3)   FORMCHECKBOX 
3 Months
      FORMCHECKBOX 
6 months
     FORMCHECKBOX 
1 year
 FORMCHECKBOX 
 
4)   FORMCHECKBOX 
 Candidate selected- no recruiting needed. (Please provide: CV and Candidate Evaluation Form)

      FORMCHECKBOX 
 Candidate not selected- recruiting needed.

	Organization Background:

International Medical Corps is a global, humanitarian, nonprofit organization. Its mission is to improve the quality of life through health interventions and related activities that build local capacity in underserved communities worldwide. 

Position Background:

The Gender-Based Violence Sub-Cluster (GBV SC) is a working group under the protection cluster to coordinate GBV prevention and response activities for the humanitarian response in South Sudan. The GBV SC is co-chaired by UNFPA and an INGO partner. International Medical Corps will host the co-chair position for the period of 1 year with possibility of extension.

Job Purpose Summary:

The GBV SC Co-Chair will work closely with the GBV SC Coordinator (UNFPA) to oversee GBV prevention and response coordination efforts and to represent GBV SC members to the wider humanitarian community.  

	Essential Responsibilities & Accountabilities:

Coordination

· Co-facilitate South Sudan GBV Sub-Cluster meetings at national level in partnership with UNFPA.

· Work with relevant Ministries and agencies to ensure appropriate coordination and information sharing to implement GBV-related policies and programs. 

· Coordinate with other clusters to mainstream and integrate GBV concerns across the humanitarian response in South Sudan, including needs assessments, program planning, implementation and monitoring and evaluation.

· Work to identify international and national organizations with potential to implement GBV prevention and response activities, and encourage their active participation in the GBV Sub-Cluster. 

· Coordinate with the global GBV AoR for information sharing and support

· Ensure inclusion of key humanitarian partners in the sub-cluster, respecting their respective mandates and programme priorities

Standard Setting and Capacity Building

· Promote adherence to standards, including the IASC Guidelines and the WHO Recommendations, and promote a survivor-centered approach to GBV prevention and response

· Support the development, implementation and monitoring of Standard Operating Procedures (SOPs) and referral pathways for all actors involved in GBV response.

· Support Sub-Cluster members to identify good practices, tools and resources for GBV interventions 

· Facilitate GBV mainstreaming trainings for other sector actors

· Identify and support training needs for GBV actors as appropriate

Strategic Planning

· Lead service mappings and assessments as needed

· Collect and analyze information from Sub-Cluster members and other relevant sources

· Identify both immediate and longer-term recommended actions to improve response to GBV and to prevent further incidents of GBV

· Contribute to humanitarian response plans and develop GBV-specific plans as appropriate

· Ensure gender-sensitive programming and promote gender equality and that the needs, contributions and capacities of women and girls as well as men and boys

are addressed.

· Ensure  integration  of  GBV  issues  in  sectoral  needs  assessment,  analysis,planning, monitoring and response;

Representation and Advocacy

· In all actions, represent the collective membership of the GBV Sub-Cluster 

· Share information on identified needs and recommendations of the GBV Sub-Cluster with government partners, UNMISS, other sector leads,  donors, and others as relevant

· Coordinate with donors to mobilize funds to address identified gaps in GBV prevention and response

· Represent the GBV Sub-Cluster in media relations, and promote standards for collecting and distributing information related to GBV




	Knowledge and Experience:

1.Requirements 

· Advanced degree in relevant field of study preferred

· Five years of field experience, including NGO experience, humanitarian/emergency experience, and experience in GBV program management/GBV coordination

· Previous experience chairing a GBV working group strongly preferred

· Familiarity with standards and guidelines for GBV programming, coordination and data management 

· Familiarity with international humanitarian operations, the cluster system and coordination structures, and the mandates of donors, UN agencies, and other NGOs

· Excellent skills in interpersonal communication, advocacy and diplomacy

· Strong writing skills

· Demonstrated success in working in a collaborative manner with multicultural teams

2.  Language Skills: 

· English fluency required

3.  Conditions:

· Accommodation, food and transportation provided by the organization

· Medical Evacuation service and competitive benefits provided by the organization

· Further information regarding security available during the interview process
· While performing duties of the job, the employee frequently works in precarious and remote places. The employee is usually employed in areas of civil strife, which often result in an unstable security environment. Regularly work in outdoor, extreme weather conditions



OTHER COMMENTS:
REQUESTED BY:
GS Azam



DATE: 8 August 2016 
HQ Orientation 
REQUIRES HQ ORENTATION: NO 
LOCATION: __________________________
FINANCIAL APPROVAL:  YES/NO      If No, State Reason: _______________________________
Headquarters Use Only

Approval Signatures:

_______________________________

_______________________________

Desk Officer or Technical Manager         Date

Finance


Date

_______________________________

_______________________________

Director, International HR                                    Date

DIO or VPIO

Date
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