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MOBILE HUMANITARIAN AGENCY

JOB OPPORTUNITIES FOR INTERNAL/EXTERNAL

Position Title: Roving Protection project Manager

Report to: Executive

Duty station Juba/frequent visits to field sites.

Contract Duration 4 months renewable subject to availability of fund and acceptable
performance.

General Context of Project

South Sudan is a country that has been affected by both natural and conflict-related
emergencies for five years. Mobile Humanitarian Agency (MHA) is a National non-governmental
organization operating in Southern Unity implementing protection monitoring/assessment
activities through community based-protection mechanism in the hard-to-reach areas/Islands.

MHA is seeking a Roving Protection Project Manager that will manage staff based in Leer, Mayendit
and Juba and potentially other areas within South Sudan in future. S/he will be required to travel
regularly to field sites and some overnight stays in locations other than the base location may be
required. Occasional work at weekends may be required.

Scope of work

Under executive director’s guidance and supervision, the Roving Protection Project Manager will be
responsible for implementation of protection components of projects, including line-managing
staff, directly implementing protection activities under this grants. In addition it is expected that the
Roving Protection Project Manager will ensure that all grants for which s/he is focal point are
implemented in a manner that ensures the highest accountability standards for internal partners,
beneficiaries and donors .The role of the Roving Protection Project Manager will also involve
coordination, oversight and coaching of the protection team in technical aspects of
implementation. The Protection Project Manager will ensure that all work plans are prepared and
implemented according to schedule

Responsibility &Task
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The assessment/evaluation, analysis and monitoring of the current and anticipated needs and

resources and identifying a suitable response.

Developing/contributing to the program strategy appropriate to MHA's strategy and the

program context.

Monitoring and review of the program's progress, relevance, and efficiency, and adjusting

activities and processes as needed.

< Communications - internal and external, security, policy and negotiations, and contracts and
law.

% Coordinating with other partners, humanitarian organizations and Government entities.
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& Assess protection risks and implement mitigation strategies for both host and IDP communities.

& Continuously monitor conflict situation in order to track conflict trends and identify protection
needs.

& Design and implement protection interventions appropriate to context and need within
parameters of mandate and projects 5

% ldentify and flag communities or individuals in need of specialized support services, maintain

updated referral pathway through field staff and ensure effective dissemination of information

Establish and support community protection mechanisms, provide technical skills training in

conflict analysis, nonviolent conflict resolution and community based protection strategies.

Monitor all protection issues and coordinate with concerned local authorities and NGOs to

ensure that relevant protection partners are fully informed on the situation in the location

< Organized and facilitates workshops and training at the field level for protection staff and
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partners.
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Development of the concept note and proposal writing
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Attending cluster and Sub-cluster meeting and meeting donors as well.
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Compile monthly project report and share with respective cluster/sub cluster

4. Qualification and requirement

LLM or Bachelor degree in Law from recognized University or Social Science and other relevant
qualification, with minimum of 4-5 years’ work experience implementing protection programing
including experience in emergency.

Demonstrate experience in human rights, GBV and Child Protection

Demonstrated successful experience in working in complex security environments

Demonstrated ability to live, work and solve problems independently and effectively in remote, highly
challenging locations.

Strong computer skills and knowledge of GMS (grants management system will be advantage

Good communication skills written and verbal as well as culturally sensitivity

How to apply
Interested candidates should submit their application addressed to Admin and Finance Officer
at MHA new office near St. Francis primary school/Seven day roundabout or send the updated
CV to mobilehumanitarianagency@gmail.com
-~ Fcase the office location may be unfamiliar | Please contact this number 0919000005 so
to you ' that you will be directed.
Female candidates are strongly encouraged to apply

Deadline Tuesday 7t" of May 2019”

NB, Due to the urgency of this position, MHA shall review the applications before the deadline or on
continue basis.




