South Sudan
Red Cross (= 09

JOB ADVERTISEMENT
Job title: Branch Director :
Location: Bor-Covering Greater Jonglei state.
Reports to: Head of Programmes
Supervisor to: All branch staff

ORGANIZATIONAL CONTEXT

The SSRC was established by law on 9 March 2012 with the SSRC Society Act, 2012. SSRC
was formally recognised by the International Committee of the Red Cross (ICRC) on 18 June
2013, making it the 189" National Red Cross Society in the world. In November 2013 the
SSRC was admitted into the International Federation of Red Cross Societies. SSRC’s
headquarters is based in Juba with a total of ten (10) branches —and a growing network of
sub branches. There are currently over 200 SSRC staff members at the Headquarters and
branches and approximately 6000 volunteers across the country.

The society's work is guided by seven fundamental principles (humanity, impartiality,
neutrality, independence, voluntary service, unity and universality) and by Strategy 2020,
which voices our collective vision and determination to move forward in tackling the major
challenges that confront humanity in the present decade. All our staff MUST abide by and
work in accordance with the Red Cross and Red Crescent principles.

SUMMARY of JOB PURPOSE

The overall purpose of the job is to oversee the Operations/activities of the South Sudan
Red Cross in Greater Jonglie and Coordinate Humanitarian and Development work of the
Society with the Local authorities, stake holders and the Beneficiaries.

Specific duties, responsibilities and accountabilities.

* Responsible for the overall management of the South Sudan Red Cross state
Branch Office

® Manage budgets and ensure that good financial systems and procedures and
practices are carefully followed.

¢ Implement effective financial analysis and control of SSRCS funds to ensure that
they are disbursed in accordance with the regulations and to the maximum
benefit of the SSRCS and partner operations and programmes in favour of the
beneficiaries.

¢ Actinan honest, transparent and accountable manner for colleagues, partners,
beneficiaries and the society.

e Compile monthly( including the project reports) / situational reports

¢ Utilize SSRCS materials and property (vehicles, fuel, and equipment) in the most
resourceful way.

* Prepare annual and monthly programs plans in collaboration with the partners
National Society.

* Coordinate with other agencies, whether governmental, intergovernmental or
non-governmental organizations involved in programmes or projects similar to
those of SSRCS to avoid unnecessary duplication.



* Promote the growth of the Society in the Region of operation establishing local
branches/units where necessary.

® Support membership and volunteer recruitment and management.

* Ensure safety and security of staff while on duty.

e Contribute to SSRC policy development and planning.

* Establish contacts and improve the public relations with the public authorities,
the Humanitarian Community and the population.

* Participate in Inter Agency coordination meetings in the Region of Operation

Duties applicable to all staff

Work towards the achievement of the South Sudan Red Cross goals in the Region of
operation through effective managerial and lateral relations and teamwork.

Ensure understanding of roles, responsibilities, lateral relationships and
accountabilities.

Perform any other work related duties and responsibilities that may be assigned by
the supervisor/ line Manager.

Share and act in accordance with the Red Cross/Red Crescent fundamental Principles
and Humanitarian values.

Lateral Relationships:

L]

Establish and maintain effective working relationships with other colleagues.

Ensure effective working relationships with Red Cross and Red Crescent Movement
Partners in Country.

Ensure effective working relationship with technical and service departments at
regional and international level whenever they are on the ground to provide technical
Support.

Persons Specification/Job requirement.

Education

University degree in Social Science (Economics, Business Administration,
Management ,Development Studies and International relations from a recognised
University) “

Experience:

At least 5 years ‘experience gained in humanitarian work.

Good experience on capacity strengthening within humanitarian organizations
Experience of financial management in voluntary sector organisations.
Demonstrated experience in supporting staff and managing volunteers.
Experience in programming or project management

Previous experience in operational oversight, with planning, reporting and resource
management.

Good experience/knowledge of the Red Cross and Red Crescent Movement.
Strong experience of managing security issues in operations.

Humanitarian diplomacy.



Skills, Knowledge and key competencies:

* Strong understanding of social, political and economic situation in South Sudan,.

* Good leadership skills including effective interpersonal, communication, influencing
and negotiation skills with proven track record and ability to manage interpersonal
conflict.

* Good management skills.

* Resource mobilisation skills.

* Strong coordination and networking skills.

* Ability to establish flexible multidisciplinary teams in an environment conducive to
continuous learning, creativity and innovation

* Ability to develop and implement accountability and performance management
systems and providing support for professional development.

¢ Broad knowledge of youth, volunteer and membership management policy and
operating management systems

* A good understanding of security management including Safer Access principles.

¢ Excellent communication skills.

* Good analytical skills,

* First aid skills an advantage.

Languages:

* Fluency in English, both written and spoken.
e Fluency in Juba Arabic.

¢ Any other Language spoken in South Sudan

Personal Requirements:

¢ Team leader and team worker.

Well organised.

Ability to take initiative and work independently.
Ability to innovate,

How to apply:
Interested applicants should submit their Motivation Letter and CV with 3 references, copy of
their National ID and copies of credentials including day time telephone contact to Human

Resources Department Or by email: vacancy(@southsudanredcross.org Please indicate the title of

the position you are applying for in the subject line of your email.

Alternatively, applications can be hand-delivered to SSRC Bor branch office or SSRC
headquarters at plot #4, Block Ministries, Munuki Area — Juba. Please clearly indicate the
position you are applying for on the back of your envelop.

Deadline for submission is on 22™ March 2017.

Note: Only shortlisted candidates will be contacted for the interviews and all the photocopies are
not returnable and will remain the property of SSRC.

Female Candidates are encouraged to apply



