Republic of South Sudan

Ministry of Gender, Child and Social Welfare

RE-ADVERTISEMENT
	Post Title:
	Gender Specialist

	Duty Station:
	Juba, Ministry of Gender, Child and Social Welfare 

	Duration of Assignment:
	12 Months, with possibility of renewal

	Agency/Project Name:
	Support to Gender Equality and Economic Empowerment for Inclusive Growth(GEEM-IG) Project

	Grant Number
	5900155009354

	Country of Appointment:
	South Sudan

	Working hour:
	Government office hour, from 8:00Am-5:00PM East African Standard Time

	Expected Starting:
	April 2017


1. Background and Justification

Gender relations in South Sudan are shaped by the social and economic realities of being one of the world’s least developed countries and by decades of conflict. The lack of infrastructure and the minimum level of skilled human resources, extreme poverty and inequality of income distribution, and low access to health, education, and employment impacts women more adversely.Women are also more affected by war and conflict as well as gender specific violence and violations of human and sexual rights. Social and cultural practices harmful to women further compound the effects of conflict and underdevelopment. These include early and forced marriages and gendered divisions of labor in a highly patriarchal society that places restrictions on women’s abilities to accumulate wealth and achieve economic independence. 
A limited understanding of gender equality and a tendency within communities to view gender parity as an alien and illegitimate concern, given the acute problems that South Sudan faces, only serves to enhance the marginalization of women. While 51% of the population lives below the national poverty line, female-headed households have a poverty incidence that is 9% higher than male-headed households (57% vs. 48%). 
Despite the foregoing South Sudan has made some significant strides towards the achievement of an inclusive and equitable society in the new independence dispensation. This is in part due to pressure from advocacy groups and the international community, to put gender equality and the empowerment of women at the center of peace and state building in terms of policy design and development programming. In 2011, the newly independent country drafted the transitional constitution with an internationally recognized Bill of Rights which guarantees equality of men and women. It recognizes the historic inequalities between women and men and provides an affirmative quota of 25% for women in legislative and executive bodies. The SS parliament currently comprises 27% women. Furthermore, the transitional constitution requires governments at all levels to enact laws to combat harmful customs and traditions which undermine the dignity and status of women; provide maternity and child care and medical care for pregnant and lactating women. It also states that women shall have the right to own property and share in the estate of their deceased husbands together with any surviving legal heirs of the deceased. In September 2014 SS ratified the Convention on the Elimination of All forms of Discrimination Against Women (CEDAW) and the optional protocol which symbolizes the significance of gender perspectives in governance and is a clear turning point in the history of South Sudan policies toward women.
2. Objectives of the Assignment

The main objective of the project is to address poverty and inequality as a key driver of socio and economic fragility by strengthening efforts to empower women and increase their participation in economic activities.
3. Key Tasks

The Consultant shall focus attention on providing technical support to women economic empowerment and the involvement of women in business in South Sudan through:
· Provision of guidance to the technical development of national key performance indicators on gender and gender monitoring dashboard to track progress.
· Supervising the development of a module and organizing training on gender responsive programming and gender indicators.
· Overseeing the training for Focal-point Gender persons at the sector ministries including with respect to gender responsive programming, gender indicators and gender responsive budgeting.
· Organizing training for the cabinet secretaries and technical budgeting officials at the sector ministries, as well as the MoFEP on gender responsive budgeting.
· Organizing training and sensitization of parliamentarians on gender mainstreaming and gender responsive budgeting.
· Organizing long and short-term trainings and study tours to neighboring country to the Directorate of Gender staff.
· In coordination with the Project Coordination Unit at the MoFEP, overseeing the procurement of equipment for Ministry of Gender, Child and Social Welfare and SWEA.
· Participating in the recruitment of Technical Assistants for the Gender Coordination Forum and Gender Focal-points in the sector Ministries.  
· Developing and organizing the training of business development services, market linkages, product development.

· Provide technical support and advice to SEWA on financial literacy programs through provision of limited grants.
· Ensuring the draft cooperative policy framework and by-laws have been validated and enacted into law.
· Ensuring information is disseminated on participation of women in cooperatives and mentoring programs.

· Ensuring enrollment of women in cooperative movement.
· Coordinating the sub-project proposal process, including: responding to queries from stakeholders, ensuring access to the OM in the Ministry of Social Development, arranging the schedules for the evaluation committee writing the evaluation reports.
· Maintain relevant project files and records.
· Develop overarching Monitoring Frame Work for GSDP and support development of monitoring Framework for individual sub-projects. 

· Prepare information products and all other relevant knowledge management tool to be submitted to the MoG, the SPSC, MoSD AfDB and other stakeholders at the state and local level.

· Conduct regular supervision visits to review progress of the sub-projects.

· Produce supervision reports,
· Build and enforce partnerships with key project stakeholders, especially with line ministries, donors and Implementing Agencies
· Perform any other tasks/duties as required by the supervisor.
4. Key Deliverables
· A Series of capacity building activities including action learning, gender trainings and coaching/mentoring with the Ministry of Gender, Child and Social Welfare staff and women groups resulting in their improved knowledge and capacity to integrate gender into planning processes and to design results-based gender responsive interventions that they will be able to monitor and report on.
· A refined set of gender-sensitive planning, program and monitoring guidelines and a related gender mainstreaming strategy designed to guide the integration of gender into planning frameworks beyond the departure of the gender specialist. 

· A comprehensive transformation report and case study documenting the project achievements including institutional lessons learned. 

5. Minimum Qualifications  

· An expert in gender issues with a very strong background in gender mainstreaming in development programs.
·  Masters or advanced degree in Social Sciences, Development Studies, or a relevant subject area.
·  At least 5-7 years of progressively responsible professional experience working on gender responsive programming in development and post-conflict settings 

·  Familiarity with working in government institutions and international organizations.
·  Proven experience combining formal expertise on gender mainstreaming and gender equality with experience of applying these concretely to sector operations, plans, policies and business processes.
·  Proven experience leading action learning processes, developing gender training tools, and delivering trainings on gender-responsive programming  

·  Ability to communicate ideas in a manner conducive to their practical application and comfortably working as part of a team to add value to collective results.
· Strong knowledge and skills in donor-funded projects is desired. 
·  Fluency in English required, and/or Arabic speaking skills necessary for specific postings.  
· Flexibility of applicant with regards to country of deployment.
· Female candidates are strongly encouraged to apply.

· Preference will be given to South Sudanese candidates who fulfill the above requirements.    
6. Application Procedure.

Interested candidates (individuals) should submit a non-Returnable updated CV and cover letter with supporting academic and other relevant work-related documentations in English no later than 27 March 2017, by email or hand-delivered  to the below address:

Project Coordinator, PFAID Project, Ministry of Finance and Economic Planning; clearly mark the envelop as follows: ‘application for the post of Gender Specialist’
OR submit by Email to: amorobert2004@yahoo.com, and copied to emmanuelmoyaagya@gmail.com
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