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INTRODUCTION

The Danish Refugee Council (DRC) and Danish Demining Group (DDG) s 3 humanitarian, non-governmental, non

: j -profit
organization founded in 1956 that works in more than 30 countries throughout the world, including South Sudan. DRC/DDG

fulfills its mandate by providing direct assistance to conflict-affected Populations, including refugees, internally displaced people
i

and host communities, Under its mandate, the organization focuses on emergency humanitarian response, rehabilitation, post-
conflict recovery and humanitarian mine-action,

DRC/DDG commenced work in South Sudan, formerly Southemn Sudan, in 2005 and currently provides expertise in camp
coordination and €amp management (CCCmy, community services, protection and the provision of emergency shelter and non-
food items in Northern Bahr el Ghazal, Unity and Upper Nile states. Activities implemented by DRC/DDG are funded by money
raised from the Danish public and by project grants from the Danish government and other bilateral and multi-lateral donors,

CONTEXT - SOUTH suDaN

The civil war that started in Juba on 15 December 2013 quickly spread to areas outside the capital. The state security agencies
began to fracture along ethnic lines ang according to loyalties that pre-date the South Sudanese state. Armed non-state actors
were mobilized across greater Upper Nile with both government and anti-government forces unleashing €ampaigns of targeted
violence against civilians. It was a pattern of conflict typical in South Sudan with the most affecteq areas being those which saw
brutal south-on-south violence during the second ciyil war and those which have been Prone to militia activity in the years since,

As of June 2015, the civil war that started in South Sudan in December 2013 has to date left more than 4.5 million people in
need of acute humanitarian assistance. 1.5 million are internally displaced, 506,938 have sought refuge in neighboring

countries and many more suffer from the negative side effects of the war, most notably acute food insecurity, damaged
livelihoods and severe threats to protection,

Roving Monitoring, Evaluation & Leamning Manager - Nationa]

Reporting to:

I Deputy Country Director — Program

Duty Station:

Juba, South Sudan (with frequent travel to alj DRC Operational Areas)

Contract Type Fixed-term with possibility of extension depending on funding availability

Employment Start Date: ’ 01" September 2016 Eng date 31 August 2017

Salary ‘ According to DRC DDG Salary policy-non negotiable
Advertisement Closing Deadline

19" September,2016

Number of position

Position’s Overall Objectives

Under the direct Supervision of the DCD — Program, The Monitoring, Evaluation and Learning (MEL) Manager wil Support DRC
South Sudan Program in the designing, collection anal

improvemenl, learning, and where feasible to demonstrat




Position's Spaecific Objectives and Responsibilities and Tasks

To achieve the overall and specific position’s objectives the MEL Manager wili perform the following tasks angd undertake the
following responsibilities:

Monitoring, Evaluation, Reporting and Learning
*  Designing ang implementation of Monitoring, Evaluation, Accountabiﬁty and Leaming system in support of the

stakeholders MgE needs are aligned with organization M&E system.
*  Participate in regular project review exercises,
*  Coordinate with the Program Team to ensure regular figlq Visits to project sites and data collection,
*  Monitor implementation of the project activities through collection and analysis of qualitative ang Quantitative data
and provide feedback to Program management for addressing issusg and gaps identified during monitoring,
. Designlng evaluation, review and assessment tools and lead training of MEL Officers for data collection at fielg level,
data analysis ang report,
*  Review of monthly, progress reports, quarterly, annual reports, and other reporting requirements,
*  Assuring the ccmpiIaIIonfdocumentaﬁan of program related information, processes, lessons leamed, and success
stories of the project.
*  Develop periodic assessment and reporting templates and guidelines,
*  Build the Capacity of MEL Officers in developing, using and Maintaining M&E Systems by providing technical support,
training and guidance, coaching and mentoring for effective program/projects implementation,
L]
Data and Information Management
*  Design the data and information Management tools (data bases) for the fielq program and capacity building of field
base MEL officers and field staff for ensuring the correct and consistent entry, storage and analysis of activity data,
*  Provide programme with timely data to enable programme Planning and reporting.
* Maintain a detailed database of beneficiaries from DRC programme activities as means of verification for activities
delivered,
General
* To carry-out any other duties and/or responsibilities assigned by immediate Supervisor within the scope of
organizational priority.
* Tobe accountable, give feedback and appropriate Information regarding requested or 0n-going tasks.
QUALIFICATIONS
* A minimum of 3.4 Years of direct, “hands-on” working experience in monitoring and evaluation of eémergency and
development programmes,
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-active and timely manner.
Good knowledge of Office Software and data collection tools (Open Data Kit).

How to apply

Please send a covering letter outlining how your skills and experience meets the Person Specification along with your GV to
Human Resources department through Mﬂ%
OR

Submit your hard copy application to the Human Resource department to the attention of Senior Human Resource Officer,
Recruitment & Compensation — DRC-DDG Office in Juba at Hai Supiri road, near UNICEF and NPA main office,

Further Information-or for general information about the DRG-DDG, please visit our web site at ; . We
appreciate your application however, only short listeqd candidates will be contacted for Interview, If You have not been
contacted within two weeks of the closing date we regret that your application has been unsuccessful,
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