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External/Internal Job Advertisement

VA –NO: 20/0716EE.1
Save the Children is an international non-governmental organization that works for a future of children, their families and communities realize social equity and dignity; have access to their basic physical, emotional and development needs.

SCI is seeking to recruit:-

Job Title:                RMNCH Coordinator /Health Pooled Fund
Location:    
     Torit, Eastern Equatoria

Reports to:            Consortium Program Manager     

Contract period:   17 Months

JOB PURPOSE: 
The RMNCH coordinator will work to contribute and improve the overall health of the targeted Beneficiaries in Eastern Equatoria State through provision of quality primary health care, secondary Health Care including integrated Maternal Child Health Services. The  RMNCH  coordinator  will work collaboratively with the Health and Nutrition Technical Specialist ; Ministry of Health staff (CHD) and partners to meet the needs of patients, promote healthy behaviors, strengthen health systems and improve access to basic health services Integrating Maternal Child Health Services. She/ He will work under the direct line management of Consortium program Manager HPF and technically dotted line management with Health & Nutrition Technical Specialist and is also expected to work closely/coordinate with other Technical Advisors for technical matters/inputs.
KEY AREAS OF ACCOUNTABILITY:

· Provide overall management to the health programme/ RMNCH

· Ensure the effective planning by preparing detailed implementation plan for each project  under HPF programme with involvement of relevant staff and other stakeholders as appropriate; 
· To lead in the coordination and preparation of donor reports and, in liaison with the operations, awards and finance departments, to ensure that these are of high quality, reporting clearly on progress towards the outputs, and thus towards meeting the purpose, of the project as stated in the project proposals

· Lead the implementation of the agreed plan for all health projects in ensuring compliance with Save the Children strategies and priorities;

· Lead the effective implementation of agreed M&E tools to monitor, review and evaluation for ensuring the quality of programme implementation and accountability;
· Contribute to programme development with required inputs from the field for new project proposals and budgets;  

· Produce timely the regular programme reports: monthly/quarterly/annual and other reports as required by the programme; 

· Work closely with the Nutrition Manager to ensure an integrated programme approach, identify ways of maximising links, sharing of experiences and lessons learnt. 

· To review all the monthly and quarterly reports and send them to the Health & Nutrition Technical Advisor

· Provide management and technical support to health staff of Save the Children and consortium partners at County level as appropriate

Reproductive Maternal Neonatal Child Health – Key deliverables

To provide  overall technical support to service providers on the Basic Emergency Obstetric Care (BEmONC) in PHCC’s and CEmONC services at secondary level

· Provide overall Supervision of the BeMONC centres within the project area of intervention in collaboration with the County Health Department – Reproductive Health Focal Point.

· Supervise Midwives as they Conduct Normal and complicated deliveries in line with all guidelines.

· Ensure protocols and guidelines and pantographs in delivery rooms and other RH department are adhered to as per  SMOH policies

· Respond to all cases of Obstetric emergencies in line with the protocols in consultation with the doctor and other medical staff.

·  Establish referral SOP’s and develop referral pathways of all emergency obstetric complications with the help of the County Health Department.
Objective 1; Supervise Provision comprehensive Antenatal care to pregnant women attending ANC services in collaboration with Midwives.

· Ensure that the midwives Conduct screening for all pregnant women in accordance with the Sudan ANC protocol and other guidelines.

· Provide all services given in ANC including protocol drugs and screening for all mothers.

·  Identify all Risk factors associated with the pregnancy and refer appropriately and take actions.

· Ensure Provision of Iron supplementation, and ensure the mothers are immunized with TT toxoid as per the protocol.

· Provide Health education and nutrition education for all women attending ANC services.

· Ensure good data keeping and collection of all the required information on the ANC Registers and ANC cards as per protocol. 
Objective 2; Supervise Provision Postnatal care as per the protocols to all women attending PNC clinic. 
· Ensure midwives conduct screening for all lactating women attending Post- Natal care in accordance with the South Sudan protocol and other guidelines.

· Ensure Provision of Vitamin A, medical supplements and other protocol drugs as per protocol to lactating women.

· Ensure provision of Nutrition counselling and health education on importance of lactation.

Objective 3; Supervise Family planning and STI management.

· Supervise Family planning clinic as per protocols and South Sudan guidelines.

· Ensure all FP clients receive counselling all the methods available and allow them to make personal choices.

· Ensure screening all the FP clients for STI and other medical complications.

· Manage patients with sexually transmitted infections (STI) in line with the Syndromic guidelines and protocols.

Objective 5; Infection control and universal precautions.

· Ensure Adherence to international standards in infection control and waste management.
· Ensure aseptic techniques are utilized in provision of all delivery and other Obstetric care services.

· Ensure the midwives Sterilize and disinfect all the instruments used during delivery and other obstetric services.

Objective 5; Reporting and Data Keeping.

· Ensure all relevant data is recorded and stored within the required registers in RH Departments.

· Generate weekly and monthly Reproductive health Data in line with the Consortium requirement and other programmatic requirements.

Objective 6; Training and Other roles.

· Conduct on-job training to midwives and other staff during service delivery when requested to do so.
· Conduct any other role provided by the line manager.
Representation and coordination within the organization and other stakeholders:
· Engage with key Government Agencies and other stakeholders and duty-bearers at the County  level, in particular to support the implementation of the health programme in particular (RMNCH agenda)

· Ensure an integrated and joined up approach to advocacy and programme work.

· Develop and maintain a detailed understanding of the health programme in South Sudan including national policy development, key players in government, INGOs, UN and national/regional and local civil society organisation;.

· Represent the Consortium in various health related fora, meetings and workshops at the  County  level and strengthen and maintain links with relevant co-ordination mechanisms through attendance at meetings and through networking.

· Ensure that regular and effective communications are maintained with Health & Nutrition Technical Advisor and other sectors within the organization for smooth program operations and implementation.  

Advocacy to influence policy and practice at county, state and national level:
· Work closely with Health  and Nutrition Technical Advisor for identification of advocacy issues and understanding about advocacy strategy;

· Engage with State Ministry of Health and other stakeholders and duty-bearers at the County levels on health policies including monitoring of implementation of Free Health Care Initiatives as per  HPF guidelines 

· Identify, influence and mobilize appropriate individual and organisations including the local partners and civil society organisations in health advocacy for children and Mothers at the County levels;  
· Strengthen and maintain links with all key task forces and coordination mechanisms within the health sector and other relevant sectors at County level;
Capacity Building:

· In collaboration with partners, Identify learning and training opportunities for Health Facility Staff, partners and work as a mentor and role model for less experienced staff. 

General:

· Comply with Save the Children policies and practice with respect to child protection, code of conduct, health and safety, equal opportunities and other relevant policies and procedures.
CORE BEHAVIOURS

Understanding humanitarian contexts and application of humanitarian principles:

· Able to assess and analyse key issues in the humanitarian situation and formulate actions around them

· Actively engages in disaster coordination mechanisms and interagency cooperation

· Leads on the development of an organisational response based on an understanding of the contexts

Achieving results effectively:

· Ensures beneficiary and partner feedback is incorporated into programme design, planning and learning

· Demonstrates flexibility to adapt plans and make decisions in rapidly changing environments

· Actively manages risk and takes action to reduce risk

· Makes changes to improve performance as a result of information received

· Documents lessons learned and applies them to future projects

Maintaining and developing collaborative relationships:

· Develops strategies for teams to work across traditional boundaries, working in diverse environments

· Establishes clear objectives with teams and individuals and monitors progress and performance

· Fosters collaborative, transparent and accountable relationships through partners

· Uses negotiation and conflict resolution skills to support positive outcomes

Operating safely and securely:

· Demonstrates an understanding of wider UN/NGO security coordination and how the organisation can benefit from, and contribute to, those mechanisms

· Undertakes effective risk assessments and develops contingency plans

· Takes appropriate, coordinated and consistent action to handle situations of personal risk and risk for others

· Reduces vulnerability by complying with safety and security protocols set by the organisation

Managing yourself in a pressured and changing environment:

· Helps team members to practise stress management through prioritisation of workloads and modelling of appropriate self-care

· Remains focused on the objectives and goals in a rapidly changing environment

· Remains effective and retains perspective in the face of difficult or demanding situations

SKILLS AND BEHAVIOURS (our Values in Practice)

Accountability:

· Holds self-accountable for making decisions, managing resources efficiently, achieving and role modelling Save the Children values

· Holds the team and partners accountable to deliver on their responsibilities - giving them the freedom to deliver in the best way they see fit, providing the necessary development to improve performance and applying appropriate consequences when results are not achieved

Ambition:

· Sets ambitious and challenging goals for themselves (and their team), takes responsibility for their own personal development and encourages others to do the same

· Widely shares their personal vision for Save the Children, engages and motivates others

· Future orientated, thinks strategically


Collaboration:

· Builds and maintains effective relationships, with their team, colleagues, Members and external partners and supporters

· Values diversity sees it as a source of competitive strength

· Approachable, good listener, easy to talk to.
Creativity:

· Develops and encourages new and innovative solutions

· Willing to take disciplined risks 

Integrity:

· Honest, encourages openness and transparency 
QUALIFICATIONS AND EXPERIENCE

Essential

1. Medical Doctor/MPH –RH , Nurse with MPH –RH  with tropical medicine experience, registered / licensed by medical / Nursing  practitioners board 

2. Experience in working in PHCU’s and health center/hospital setting.

3. Experience working with international NGO.

4. Excellent liaison abilities and good communication skills English preferred and Arabic added advantage).
5. Experience in training of Health workers in clinical and rational  use of Reproductive Health protocols and guidelines
6. Willingness to work in resource poor environment and be culturally sensitive. 

7. Ability to produce reports in English 

8. Ability to work in a remote area and in context of insecurity issues.

Desirable

· Language skills in English and Arabic will be added advantage

· An area of particular expertise within humanitarian health 

· Experience of working on Health & Nutrition integrated programmes

· Specific experience of working in consortia projects.

· National staff ( south Sudanese) 

Child Safeguarding and Code of Conduct:

Because Save the Children’s work is based on deeply held values and principles, it is essential that our commitment to children’s rights and humanitarian principles is supported and demonstrated by all members of staff. Save the Children’s Child Safeguarding Policy and Code of Conduct set out the standards which all staff members must adhere to:

FURTHER INFORMATION & HOW TO APPLY

Please apply in English saving your CV and covering letter as a single document, including your salary expectations for this role. To see a full a job description, please visit our website at www.savethechildren.net/jobs
We need to keep children safe so our selection process reflects our commitment to the protection of children from abuse. Employment is subject to our Child protection standards including background checks and adherence to our Child Safeguarding Policy

Save the Children is an equal opportunity employer and seeks to employ and assign the best qualified talent.

Deadline for receiving application is 2nd August 2016 by 4:00 PM via email at: jobs.southsudan@savethechildren.org or hand delivered to the nearest save the children office.

Disclaimer:

Save the Children International does not charge any kind of fee at whichever stage of the recruitment process and does not act through recruitment agents 
