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Department: Fooqd Security and livelihood f 2019
Location:  Fangak with travel to other locations. e e 20 15 S
Reports To: Fel Manager \(':.{ﬁ;_;":i{ar.!nru-:nft ;f;r-.l;:n..z.:i_s. /
THE HEARBEAT OF FOOD FOR THE HUNGRY

This position plays 2 key role in promoting the holistic ministry of Food for the Hungry (FH)
through the framework of the organization’s vision, “All forms of human poverty ended
worldwide." In order to accomplish this vision, FH's Purpose is "Together we Follow God's call
Responding to Human Suffering and graduating Communities from Extreme poverty " Values:
We follow Jesus, Our Work is Relational: we invest wisely and focus on Results, We serves with
humility: we Pursue Beauty, Goodness and Truth,

POSITION IN THE ORGANIZATION:

This is a key position and He /She would reports to the Food Security& Livelihood
Manager.

ESSENTIAL TASKS AND RESPONSIBILITIES

Objective 1: Ensure technical implementation of OFDA WASH program,
Ensure appropriate design, construction and implementation of WASH hardware according to
technical standards, as wel| d3 proper maintenance and yse OF WASH equipment
Develop and ensure the use of appropriate technigues and materials for hygiene promotion and
training.
Ensure contractual activities are completed on time, within budget and with acceptable quality
Identify and monitar risks, constraints or escalating issyes relating to the Management of the
Program, and inform the hierarchy accordingly

Ensure that all data and information is updated, well organized and easily accessible; and that
lessons learnt and best Practice are capitalized
Analyze and report on the evolving humanitarian needs and provide clear recommendations for
interventions
Participate in the definition of the WASH strategy for FH as well as identification and design of
potential new intervention areas.

Objective 3: To supervise WASH program Partner staff at field bases

= Supervision of WASH technical staff carrying out the project activities, e :
Ove-:'seemg the work of WASH Project staff in order ta ensure good F‘.Grnp.lianclﬁ of activities within
the objectives of the proposal - this includes regular visits to the field sites in order to evaluate
achievements: tg discuss the constraints encountered, the possible solutions and to make
recommendations for current and futyre programs
Evaluation of WASH Program staff as per the defined schedule e



Objective 4: To actively participate in external coordination within the WASH sector at the county and
state level, as required
- Participate in WASH Coordination meeting held at state levels
- Develop WASH contacts with other NGOs, agencies and technical bodies
- Assess feasibility of FHSS technical support and guidance to partner agencies and relevant
governmental bodies,
Support capacity building of FHSS WASH partner in the area of intervention.

KNOWLEDGE, SKILLS & ABILITITES

¢ Holds self-accountable for making decisions, managing resources efficiently, achieving and role
modeling FH55 Vision Mission values.

e Holds the team and partners accountable to deliver on their responsibilities - giving them the
freedom to deliver in the best way they see fit, providing the necessary development to improve
performance and applying appropriate consequences when results are not achieved, Future
orientated, and thinks strategically

e Builds and maintains effective relationships, with their team, colleagues, Members and external
partners and supporters

s \Values diversity sees it as a source of competitive strength

EDUCATION / EXPERIENCE

Bachelor Degree in WASH or preferably Degree in the relevant field. Minimum 2-3 years
working experience with INGOs in the similar field

SUPERVISORY RESPONSIBILITIES

Directly supervises the partner National NGO staff. Carries out supervisory responsibilities in
accordance with the organization's policies and applicable laws. Responsibilities monitoring
the activities of the WASH; planning, assigning, and; addressing complaints and resolving
problems.

LANGUAGE SKILLS

Proficiency in spoken and written English. Ability to read, analyzes, and interprets general
business periodicals, technical procedures, and government regulations. Ability to write
reports, business correspondence, and procedure manuals. Ability to effectively present
information and respond to questions from groups of managers, community, and local
authorities.

Applicants are invited to send or submit their applications on or before 26" June 2018 to FH South
Sudan Office in Juba, Hai Attala next to UAP Equatoria Tower behind Nile Furniture, during working
hours. All applicants are required to attach copies of their educational qualification, Valid Passport or
National ID cards and recommendation letters from their previous working place. You can also send
your application and supporting documents through e-mail to: sudan@fh.org.

This position is only for South Sudanese Nationals.
Female Candidates are strongly encouraged to apply.

Only short listed candidates will be notified including the date of formal interview.

Thanks




