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Our Vision for every Child, Life in all its Fullness; Our Prayer for every heart, the will to make it so 
 Building Brighter Futures for Vulnerable Children

It takes a Nation to protect a future Generation
 JOB OPPORTUNITIES
World Vision is a Christian relief, development and advocacy organisation dedicated to working with children, families and communities to overcome poverty and injustice. World Vision serves all people, regardless of religion, race, ethnicity or gender. All employment in World Vision is conditioned upon successful completion of all applicable background checks, including criminal record checks where possible. 

World Vision South Sudan is prepositioning for a potential Short-term Emergency Response Project (STERP) project/grant funded by Africa Development Bank (AFDB) and is now seeking for qualified and dynamic proposal key personnel (Man or Woman) to submit their applications for potential employment in the following positions. Please note that appointment is contingent upon project/grant award. 
Job Title:                 Deputy Project Director
Reporting to:

Project Director
Location:

Juba
Availability:

Contingent upon project award

Purpose of the position:
The Deputy Project Director (Deputy PD) will be responsible for supporting the overall management for the AFDB funded Short-term Emergency Response Project (STERP) project, which focuses to provide emergency food assistance to the most vulnerable populations in South Sudan. The candidate will also be supervising the project operations in various field locations in South Sudan making sure that the project follows the agreed project framework, work plan and budget. 
The overall goal will be achieved through the following objectives which are specific for the context in South Sudan; 

· Provision of conditional and unconditional cash transfers to the most vulnerable households in the urban and peri-urban set up to meet their food gap and to improve their purchasing power for basic goods and services. 

· Increased resilience for self-sustenance for the most food insecure communities.  
The Deputy PD will oversee program implementation and coordination with key stakeholders at national level and as well as the project staff.  Other key responsibilities include ensuring high quality implementation of project activities, financial management according to donor requirements, international accounting standards, timely donor and other stakeholder reporting, and the overall contribution to the NO strategy. The Deputy PD will be accountable for delivering all project results and will be responsible for producing high quality project reports.
Major Responsibilities: 

Grant Implementation:

· Assist the Director in the implementation of the grant, ensuring that the project’s Ultimate, Intermediate and Immediate Outcomes are achieved 

· Facilitate stakeholders’ (in South Sudan) participatory planning of project activity implementation, ensuring adherence to technical standards, best practices and donor guidelines

· Oversee the timely completion of annual work plans, semi-annual, and annual reports and ensure grant management compliance for the project in alignment with donor and WV regulations

· Ensure effective liaison with local government officials, local communities, donor representatives and other stakeholders, making use of an appropriate accountability framework.

· Gather and compile information from the Project Coordinators and prepare overall performance progress reports (annual and semi-annual reports) detailing achievements against plan and variance on a regular basis.

· Provide required support to support departments, particularly Finance, P&C, Procurement, Logistics and Procurement to ensure good practice in the provision of support services

· Support the PD in the design strategies, partnerships and interventions to ensure project activities and implementation strategies are gender, age and ability inclusive and in compliance with AFDB requirements

· Ensure strong communication and coordination with all team members as a means to effectively achieve program objectives

· Carry out additional responsibilities and projects as assigned, including administrative and planning functions. 

Staff Supervision and Management:

· Supervise a team of senior level international and national staff with skills across a diverse set of technical areas

· Ensure competent and motivated staff are hired and retained

· Conduct quarterly reviews of staff performance in line with WVs performance management system, ensuring opportunities for staff feedback

· Ensure proper technical capacity of staff is available by facilitating training and performance management to project staff;

Budget Management:

· Support the PD in managing the grant budget within approved spending levels and ensure accurate and timely financial reports to donors and key management staff at World Vision.  

· Support the Finance Manager in ensuring that grant/project compliance and project expenditures are reasonable, allocable, and prudent and spent in accordance with donor rules and regulations to ensure compliance with external audit. 

· Oversee supply and equipment procurement, acquisition, disposition, and management in compliance with WV internal and donor requirements. 

· Engage host government officials, local communities, farmers, partners and other organizations as appropriate;

Monitoring, Reporting, Documentation & Knowledge Management

· Maintain effective project quality assurance mechanisms, including monitoring system for tracking of project progress against indicators, activities and key project milestones, reporting, evaluation, and communication systems

· Conduct routine visits to all project sites for purposes of monitoring and operational support

· Submit timely accurate and quality reports that meet donor requirements

· Develop Standard Operating Procedures for monitoring, reporting, documentation and knowledge management, including establishment of standard tools and systems for documentation and information sharing of project progress, best practices, lessons learnt and success stories 

· Any other duties as assigned by supervisor or designee from time to time

Donor Relations:

· Represent the STERP project and World Vision in engagement opportunities with AFDB, IGAD, and the Government of South Sudan, UN agencies, implementing and technical partners and other relevant stakeholders.

· Represent World Vision at relevant meetings with the Government of South Sudan and IAGD counterparts to provide updates on project progress and communicate challenges of the program implementation.

· Maintain open communication with other INGO’s, UN agencies, county and state level government bureaus and other relevant external partners regarding project initiatives for enhanced coordination.
Qualifications:  Education/Knowledge/Technical Skills and Experience

· Minimum Master's degree in social sciences, public health, management, business administration, international development or a related field related field or equivalent experience in grant management 

· At least Ten years of experience in program management and administration, financial management, award cooperative agreement compliance, Contract management, and tracking project performance and costs

· Proven ability to manage complex  partnership relationships including effective coordination with host country government 

· Technical expertise in managing, Cash/Voucher transfer and Food Security and Livelihood programs required. Experience in an emergency context or programs of similar scope and size is beneficial

· At least Seven years of international experience in emergency relief or development project management in fragile or challenging contexts with responsibility of overseeing comprehensive food security programs of similar size and complexity.

· Experience adhering to the Red Cross and Red Crescent Code of Conduct, HAP-I Standard, ECB Good Enough Guide, Sphere Standard (Humanitarian Charter and Participation Standard), donor requirements and WV Humanitarian Accountability Framework

· Experience and skills in partnership building, especially with the donors, private sector, NGO and local community organizations

· Familiarity with African Development Bank grants regulations 

· Fluency in English

· Demonstrate knowledge of AFDB priorities and international technical standards and current best practice in food security and Condition/Unconditional Cash programming.

· Demonstrated strong analytical, managerial, leadership, communications and interpersonal skills

· Proven ability in the management of large integrated programs

· Positive collaboration and facilitation skills; Leadership of large and diverse teams; Diplomacy,

· Willingness to take up a position post and residence in a fragile context; Preference for candidates with previous work experience in South Sudan

· Commitment to WV Core Values and Mission Statement

Working Environment / Conditions:
· Office-based with frequent travel to the field;
· Domestic / international travel as required;
HOW TO APPLY

Interested candidates (South Sudanese Nationals) who meet the above criteria should submit their applications which shall include a cover letter, together with an updated CV with at least three referees with their telephone and email contacts. Address your application to: The Human Resource Manager, World Vision South Sudan. 

Applications should be submitted by email to this email address:  recruitsdno@wvi.org   
(Please indicate in the subject line the position you are applying for)
Qualified female candidates are particularly encouraged to apply.
Closing date for receiving applications is: 26th September, 2017

Please note that only shortlisted candidates shall be contacted and documents once submitted will not be returned to the candidates.
