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JOB ADVERTISEMEN

Date of publication: 6th February 2019

Number of Positions Available: 02

Place of work: Torit and Yei

Weekly hours: 40
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SEXUAL HEALTH (WISH) PROJECT OFFICERS

eadline for applications: 15th February 2019

Starting date: lmmediate
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General lnformation

Humanity and Inclusion is an independent and impartial aid organization working in situations of

poverty and exclusion, conflict and disaster. working alongside persons with disabilities and other

,rtn"robt"groups,ouractionandtestimonyarefocusedonrespondingtotheiressentialneeds'
improving their living conditions. It is a non.governmental, non.religious, non-political and non.

profit making organization'
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Project ManagerLine-manager
Technical AdvisorQuality-manager NASize of budget managed :

2Vz YearsDuration of funding (Project)
DFIDFunding bodY(ies) :
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rvise & coaching

directly
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1. Management

J
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HI has been operating in south sudan since 2006, implementing emergency and development actions aimed at

i.p.ouing protectionl quality of life, and the promotion of rights of vulnerable girls, boys, women and men ,

;;;1;;i";if"r" living with disabilities. HI's cuirent operations are centred in PoC sites and IDP camps outside

iuu" .ity] v"l in centr-al Equatoria, Yambio in Western Equatoria, and Torit in Eastern Equatoria, with the country

office Uaiea in JuUa city. S-ince 2016, HI has been implementing an emergency mobile (or flying) unit responding

to mental health and psychosocial (MHPSS) support needs and disability rehabilitation assistance in greater

Upper N!le, Unity and ionglei states. Overati, about 50,000-8O,OO0 direct beneficiaries (girls' boys' women and

,'.irj u.. t"ire orgetei th-rough MHPss (Mental Health & Psychosocial Support) and Livelihood proiects, with a

sirong ernphas"i, orimainstreaming disabiiity inclusion. Hls current programs are funded by ECHO, DFID, UNHCR,

uori luiembourg and 0cHA a-ong other donors. As part of its 2079-2027 strategy, Hl south sudan is

pi"p"tl,i""i"g to irpand p.og.r--i-ng in Protection, Education in Emergency (EIE) and Food Security &

Livelihoods (FSL).
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2. Mission

The Project officer (Po) is working under the direct supervision of the Project Manager (PM) and

will be based in Yei or Torit.

The overall objective ofthe position is to implement the project activities aimed at improving access

to and use of Jisability inclusive SRH service by mobilizing PWD and DPOs members by assessing

barriers to access to integrated packages of essential services (IPES) and wider SRH services' The

po also expected make sure that consortium partners, cluster members, sRH providers actively

include DPO members and PWDs in their target population for SRH services

InSouthsudan,theprojectwitlbeimplementedinconsortiumwithlRCandHl,arethekeyactors
delivering WISH under 3 thematic: lnclusion' Sustainability and Integration'

organrzatlons:

TheProjectofficer(Po)willbeline-managedbytheWlsH.ProjectManager,whoisintum
Inunug"j by the operational coordinator. A Technical Advisor, based in Lyon, will support both the

p.o.ieJt manage. and the project officer with technical assistance in order to ensure the overall

quatity ofthe action's outputs. For this reason, the project officer will report to the Project Manager

(PM), Women's Integrated Sexual Health (WISH) based in Juba

Develop annual and quarterly project activity plan' in collaboration with project site based

consortiummembersstaff,localgovernmentpartnersincludingclusterhealthfacilitystaff,

community health workers (CHW) and DPOs with the validation of the project manager'

Main External lnterfacesMain internal lnterfaces
1. Beneficiary PwD

2. Community Health Workers (CHW)

3. DPOS

4. Project Officers from consortium

members (MSE, FGAE, lRC, DMI)

5. Local Government Partners

6. Health facility workers (public and

p rivate)

1. Project Manager

2. Operation Coordinator

3. Support service team (Logistic and

Administration) based in Hl Juba office

3. Linkages

Throughout the life of the project the PO is expected to work with the following people and

5. Responsibilities

5,1. Project lmplementation and management support
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5.2.
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o Responsible for liaising and coordlnation cluster level Hl activities with consortium members

staff, local government partners, community health workers (CHW) and DPOs

! At baseline, assess capacity of all cluster facilities to provide inclusive lntegrated Package of

Essential Services (IPES) using IPPF'S Quality of Care (QOC) assessment tool and build the

capacity of the comprehensive health facility to provide inclusive IPES to serve as a referral

facility.

o Provide a bi-monthly activity plan.

. Effectively plan, organize and implement events including workshops, awareness-raising

campaigns and experience sharing opportunities with the PM'

. Monitor whether cluster consortium members, cluster health facility staff, DPOs, and

cluster management committees (CMCs) are implementing the agreed project activities

based on standards and agreed time table.

o provide technical inputs to cluster level consortium member organisation team, cluster

health facility staff, DPOS, CHW, and cluster management committees (CMCs) for quality

activity implementation, especially relating to inputs for cHW, CMC and DPOs in their

attempt to reach more disabled reproductive a8e youths of age 15 to 20 years in to FP/SRH

programs services.

. participate in the development of project quality and monitoring quality indicators of the

project.

. Contribute to formative, quantitative and client-centred research to identify key health

behavior determinants targeted by the project.

. Maintain M&E system and feedback mechanisms.

o Make regular field trips to project sites to meet with cHW, PwD beneficiaries, and visit

cluster health facilities seNices to monitor quality of activity implementation as assigned by

the Project Manager.

Proper Documenting and record keeping

. Ensure proper documentation and efficient use of project's resources'

o produce terms of reference and activity reports for each activity implemented.

. Coordinate with implementing and local partner to provide inputs for the periodical reports

to submit to the Project Manager as required by donors (consortium lead) and government

cosignatories.

. carry out regular recording and reporting of activities, field trips and meetings; in

coordination with other team members.

o Compile monthly and project activities reports and submit to PM'

o Use Washington Group Tools for disability inclusion data collection

. Maintain a database of information on the project (gender, age, disability disaggregated)'

. Participate in compiling lessons learned, designing and implementing events for exchange

of project experience.
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. Ensure effective recording and dissemination of results of model of capacity building

programsforcHW,CMC,localgovernmentandconsortiumpartnersandDPocapacity
building.

. contribute to designing system to compile and disseminate good project practices

o Ensure regular recording of field trips and activity implementation related to project

implementation.

. Prepare and submit monthly time sheet to the project manager-PM'

5.3'Developresourcesandconductcapacitybuilding/awareness-raisinginitiatives
o Develop training resource to build the capacity of the DPos, cHW, cluster health facility

team and the community on inclusive RSH service access and use'

o Develop interesting and user-friendly awareness-raising material/ma nuals.

. Conduct stimulating and effective training and information sessions'

o conduct training need assessment and trainings of target beneficiaries, cHw, local FP/SRH

service providers (public and private) and DPOs and develop Training TORs '

o Lias with M&E officer in monitoring and evaluation to ensure the sensitization and training

to relevant community actors in inclusive SRH have improved'

5.4. Maintain a high quality of work
. Study and maintain a high level of knowledge and skills in understanding disability, inclusive

family planning and sexual reproductive health services and methodologies for inclusion of

person with disabilities.

. coordinate with wlSH-PM to ensure the project and its activities are in compliance with

local laws and regulations, Hl standards and donor requirements'

5.5. Responsible for implementing the safeguarding policies at project level

.Prepareworkplansandimplementsafeguarding(childprotection,PsEA)activities.

. Ensures that the cHw and local partners is aware of the safeguarding policies and facilitate

trainings to build their capacity in this regard

. Ensure that the safeguarding policies are implemented at all levels in its pro.iect site

.Ensurethatprojectbeneficiariesareawareofthesepoliciesandpromotetoreportany
concern regarding child protection or PSEA

. Monitor and document the progress of child protection and PSEA activities'

.Reportimmediatelyanyconcern,incidenttothePM/PDconcerningchildprotectionand
PSEA.

Page 4 of 6



$xi*illl:r Page 5 of 6

5.5. Relationship management
. Represent Hl at field level (Torit/yei) on the work related engagement with government

partners, WISH consortium partners in the course project implementation under the

supervision of the Project Manager.

. Cooperate with local government counterparts, and implementing consortium partners and

other stakeholders to realize the project objectives.

. Maintain conducive working relationships with partners, beneficiaries and other

stakeholders to facilitate the implementation of the project.

r Set-up a proper communication system with partners at field level.

5. Education & qualification

Bachelor degree in public health or community health or related field

7. ProfessionalExperience

. Minimum of 3 years of programmatic and technical experience in SRH/FP programs funded

by donors
o Knowledge of family planning and other public health-related fields

o Knowledge and understanding ofworking in partnerships. DFID funded projects preferably

and other donors;

. Experience in community development and communily mobilization.

o Hands-on experience in the development FP/SRH strategies, specific to the context south

Sudan/project site to fight against gender inequalities and social norms.

o Knowledge oflocal languages and command ofEnglish is an asset.

8. Skills

. High degree of confidentialitY'

. Computer literacy (Word, Excel and Power Point)

. Diligence and attention to detail.

. Good interpersonal and communication skills.

9. Language:

- Fluency in English

- Knowledge of local language is mandatory'

HOW TO APPLY
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Nome of the oosition applied for must be written on the emoil sub or on

Qualified candidates are invited to submit their applications (cv and cover letter- clearly state the address'

contact information and position applied for) before 5:OO PM on Februarv 15u 2019 through email or

physically to:

een

Application documents, once deposited will not be returned to applicants. Applicants are advised not to include anY

original documents in their application. Federation Hl will not be held responsible for the loss of such documents

Due to the expected volume of applicants, only shortlisted candidates wlll be contacted. lf you have not heard from

tt,a 
"rptoy". 

in two weeks from the closure date of this Vacancy Notice please consider your application as

unsuccessful.

Hum Ity & lnclusron d Ieader tn disability In clusion and particularly welcomES appltca tions
an

indtca tn the
from femal nd male quaIified candidate s with di5Abilities. PIease feelFee to te

e o
disob ility.if vou have a disab ility. You don 't to disclose the nature of

Thankyou

Admin/HR Department,
Humanity & lnclusion
Hai Malakal, Plot 83, Block AXlll

South Sudan - Juba

Email to: recruitment(asouthsuda n'hi.org

IS

application have


