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External/Internal Job Advertisement

VA –NO: 20/0716EE.2
Save the Children is an international non-governmental organization that works for a future of children, their families and communities realize social equity and dignity; have access to their basic physical, emotional and development needs.

SCI is seeking to recruit:-

Job Title:                 NUTRITION PROGRAMME Coordinator

Location:    
      Torit, Eastern Equatoria

Reports to:             Consortium Program Manager     

Contract period:    17 Months

Condition:               None-Relocatable Position
Reports to: Consortium Program Manager, Eastern Equatoria)
 
JOB PURPOSE: 
The role holder will be responsible for the leadership and management of all grant activities across consortium members. S/he has principal responsibility for representation for the HPF program to donor and local Government entities and provides strategic leadership and supervision of partners while ensuring the security, feasibility, and sustainability of the program and contribution to the beginnings of SCI Ambition 2030.

S/he coordinates the implementation of all aspects of the program to ensure program quality and timely reporting to donors. S/he also provides strategic leadership and supervision of consortium members/sub-grantees while ensuring the security, feasibility, and sustainability of the program funding. He/she is employed by the SCI Country Office in South Sudan and based mostly in Eastern Equatoria area office.

KEY AREAS OF ACCOUNTABILITY:

1. Strategic Leadership and management 

· Responsible for the overall planning, implementation and management of the project as well as the achievement of the goals and objectives of the project in a timely and cost effective manner

· Ensure strong communication and coordination with all team members as a means to effectively achieve program objectives. Encourage transparency among and between consortium members to promote coordination and effectiveness

· Lead the planning of project activities and set high quality performance targets ensuring adherence to technical standards, best practices and donor guidelines.

· Design strategies, partnerships and interventions to guarantee the HPF program is gender and ability-sensitive and that Save the Children and implementing partners are accountable to beneficiaries.

· Ensure timely, high-quality and complete submission of work plans, quarterly and annual reports, financial reports, and any other reports required by the donor.

· Promote sustainability of project activities with effective networking, linkages to other programs, capacity building of project staff, and institutional strengthening of implementing partners and community-based organizations.

· Constantly look for more effective and efficient implementation and opportunities to increase impact

2. Programme Coordination and Quality
· Facilitate and advise implementing partners on reporting tools and adherence with MoU requirements and strategies (Ensure timely and quality reporting to the lead agency for review and ultimate donor submission). 

· Coordinate the implementing partners MEAL, knowledge and best practise sharing among member organizations to ensure effective and efficient delivery of the project.

· Facilitate and lead the process of programme review and revision at consortium level in line with guidelines provided by HPF.

· Ensure that effective information sharing mechanisms are established and maintained among all member organizations and partners in the country, and HPF.

· Provide technical assistance to member organizations and CHDs in the development and implementation of the individual member and consolidated HPF strategies aimed at enhancing efficiency. 

· Promote harmonisation & complementarity amongst members and strengthen partnership with the MoH, stimulating efficient use and sharing of resources, capacity and expertise aimed at achieving maximum impact of the joint implementation. 

· Document and disseminate project best practices, lessons learnt and success stories

3. Learning, Reporting and Communication

· Ensure timely technical and financial reporting, review and provide feedback on compliance, progress, quality and completeness to members.

· Promote and support members in generating Added Value, eg visibility, efficiency and effectivity, while programming under the consortium.

· Consolidate and submit monthly, quarterly, bi-annual and annual reports to HPF leadership

· Promote learning among members and CHDs and organize learning events, plan and facilitate monitoring/ support visits by HPF and donors. 

4. Accountability and Compliance

· In coordination with HPF management, ensure that guidance on budget realignment and programme revisions are shared with all consortium members.

· Provide assistance and support to consortium members on programme and budget revisions if and when needed.

· Collect, review and analyse the individual consortium members’ proposed revisions and ensure that they are in line with the guidance on realignment.

· Consolidate consortium proposal for realignment (if applicable) and submit to HPF 

· Convene regular consortium meetings and advice and report on implementation progress, challenges and issues arising that require management attention.

· Ensure compliance with MoU and Donor requirements.

· Ensure HPF program expenses are reasonable, allocated as per assigned budget, prudent and spent in accordance with donor rules and regulations to ensure low risk audits.

SKILLS AND BEHAVIOURS (our Values in Practice)

Accountability:

· Holds self-accountable for making decisions, managing resources efficiently, achieving and role modelling Save the Children values

· Holds the team and partners accountable to deliver on their responsibilities - giving them the freedom to deliver in the best way they see fit, providing the necessary development to improve performance and applying appropriate consequences when results are not achieved

Ambition:

· Sets ambitious and challenging goals for themselves (and their team), takes responsibility for their own personal development and encourages others to do the same

· Widely shares their personal vision for Save the Children, engages and motivates others

· Future orientated, thinks strategically


Collaboration:

· Builds and maintains effective relationships, with their team, colleagues, Members and external partners and supporters

· Values diversity sees it as a source of competitive strength

· Approachable, good listener, easy to talk to.
Creativity:

· Develops and encourages new and innovative solutions

· Willing to take disciplined risks 

Integrity:

· Honest, encourages openness and transparency 
QUALIFICATIONS AND EXPERIENCE

Essential

· Master’s  degree in public health, nutrition, health sciences or related field;

· Minimum of 5 years of managing large-scale nutrition or community health projects with preferred expertise in areas such as community based nutrition, infant and young child feeding and maternal health and secondary health care ( Hospital) 

· Minimum of 5 years’ experience in managing large project budgets (USD 1 million or over) and staff; experience in managing contracts  and HPF  program preferred 

· Proven experience collaborating with health systems at national and subnational levels

· Outstanding project management and project cycle skills

· Strong personnel leadership skills, particularly mentoring skills 

· Solid communication and facilitation skills

· Excellent collaboration skills with local, national, and civil society stakeholders

· Extensive experience working in Africa - South Sudan experience preferred

· Strong written and verbal language skills in English required

· Ability to travel frequently within South Sudan

Child Safeguarding and Code of Conduct:

Because Save the Children’s work is based on deeply held values and principles, it is essential that our commitment to children’s rights and humanitarian principles is supported and demonstrated by all members of staff. Save the Children’s Child Safeguarding Policy and Code of Conduct set out the standards which all staff members must adhere to:

FURTHER INFORMATION & HOW TO APPLY

Please apply in English saving your CV and covering letter as a single document, including your salary expectations for this role. To see a full a job description, please visit our website at www.savethechildren.net/jobs 
We need to keep children safe so our selection process reflects our commitment to the protection of children from abuse. Employment is subject to our Child protection standards including background checks and adherence to our Child Safeguarding Policy

Save the Children is an equal opportunity employer and seeks to employ and assign the best qualified talent.

Deadline for receiving application is 2nd August 2016 by 4:00 PM via email at: jobs.southsudan@savethechildren.org or hand delivered to the nearest save the children office.

Disclaimer:

Save the Children International does not charge any kind of fee at whichever stage of the recruitment process and does not act through recruitment agents 
