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SPECIALIST
JOB ADVERTISEMENT - WOMEN

2018
's INTEGRATED SEXUAT HEALTH IWISH)

Date of publication: 7th November 2018

l{umber of Positions Available: 01

Place of work: Juba travelling to Yei and Torit

Weekly hours: 40

Contract duration: 1 year with possibility of extension

Salary: USD 2,20Q all inclusive

Deadllne for applications: 21't November 2018

Starting date: lmmediate

HI has been operating in South Sudan since 2006, implementing emergency and development actions aimed at
improving protection, quality of life, and the promotion of rights of wlnerable girls, boys, women and men ,
including those living with disabilities. HI's current operations are centred in POC sites and IDp camps outside
Juba city; Yei in central Equatoria, Yambio in Western Equatoria, and Torit in Eastern Equatoria, with the country
office based in ruba city. Since 2016, Hl has been implementing an emergency mobile (or flying) unit responding
to mental health and psychosocial (MHPSS) support needs and disability rehabilitation assistance in greatei
Upper Nile, Unity and Jonglei states. Overall, about 50,000-80,000 direct beneficiaries (girls, boys, women and
men) are being targeted through MHPSS (Mental Health & Psychosocial support) and Liv;lihood proiects, with a
strong emPhasis on mainstreaming disability inclusion. HIs current programs are funded by ECHO, DFID, UNHCR,
MOFA Luxembourg and OCHA among other donors. As part of its 2}lg-?O2l stratery, HI South Sudan is
Prepositio-ning to expand programming in Protection, Education in Emergency (EIE) and Food Security &
Livelihoods (FSL).

WISH2ACTION PROJECT

WISH2ACTION Consortium - is funded by the UK Department for International Development, DFID. It is
composed of five international organizations, internationally acknowledged in their fields to offer reproductive
and sexual health services that are inclusive, diversiffed, innovative, and integrated in 16 countries, ta rgenng 2,2
million beneficiaries. wlSH2AcTIoN's operational mode is a global and integrated approach that aims to ensure
an equitable access to family planning and to sexual and reproductive health and rights (SRHRJ. It prioritizes
undeserved women and $rls, young people below 20 years old, very poor and marginalized populations (disabled
people, persons that are displaced or affected by a humanitarian crisis and those living in hard to reach zones].
The five wlSH consortium members are: International Planned Parenthood Federation (lppF]; Marie Stopes
lnternational (MslJ; tnternational Rescue committee (lRC); Development Media International (DMI); options and
Humanity & lnclusion (HI). tn South sudan, tRC and HI are tlre key actors, delivering WISH under 3 thematic:
Inclusion, Sust inability and Integration.

MAIN OBJECTIW OF THE WISH SPECIALIST

The position is open to south sudanese citizens or bona fide residents only- female and male, including thoseliving with disabilities' It is based in Juba with r."qr"ot tor"iio central and Eastern Equatorja states. The
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pe*tion has two reporting lineq an adminisketive line to the Project Manager based in fuha and a te&nical
line m the Deputy Regional Manager based in Nairobi, (enya, The 1fll$H Specialist line manages *rree
technical staff a Project Officer,lnclusion Officer and SRHR Technical Advisor, each one based in fu@ Torit
and Yei. The WISH Specialist is also responsible for the relarionship with WIS}I cons+rrium members and local
Parhers in Sutlt Sudan, and in partlcular rridr the lead WISH agenry in the cauntry, {RC. S/he wilt be part of a
krgr lll ryrati*eal te*xr in **th ftdan sd xill *oxseryu*y **rlr ths*ly x{Sl st}sr HI Prograil ts:ffi
Erer&.€ to ensure the gynergr, Cuatrty', efiectivenpss and ooherence of the YIIISHISSR projecl Slhe wiII make
ssre dut all the astions undertaken promote an inclusive society which respeqF vulnerable and disatted
people's rights, eilsures lntegratlon and synergy with other HI prograrns and promotes susainability through
lccal partrrees and state Coverament structures as well as forgrng collaborative linls with other state and
ratioaal actsrs in SRHR

H I E RARCH I CAL RE I^ATI ON SH I PS

Inurtrel: Daily interactions with WISH supervisorg weeldy consultations with Protection proiect ltanager
and Sp*rations Cosrdinator, regular corsulgtions with lffISH deputy regional managBr, regular liaison rryith
t*I Sod srdaprngrenle*m **rlsrqrpcrtsrvicsream ladersircludingTer}rriml fuardiaatorg
nra**d Regular consultations with Local parkrer agencies; active and coatiauous pll;abor:ation with WISTI
i*t$rnenting agencies; health care providers, national and local authoritiea and sther collaborating HGOs
implementing health and protection activities.

NESPANSIBIUTIES AND TASI(S DESCRIPNON

L Emre tte operatioeel meuagemest of tle projet
r Superulse tte implementation of the prtfect following the dlfferent strges of tlre prorect cyc,lq woddng

closetywith partners and national and local authorities
r E*sure montltly, qualterly, bi-annual and annual planning of prujeet activities

' kt asderir€ sf fraie{t iradlrztsrc er&d d{er@ ts{*s if r€ed bc arad a1sure erclriving of p.6pg1
doilm€filetion and steering capitalization of pmjecr experiences {e,g, colle*iot of es$monies, shringgood
pracHcer)

r Carry out folbw-up and support visiB in the pnoiect areas b meet and discnss with sbff and communih
ahut progrm and emerging challenges and posible solutions.

' t*lt*e tEfEr# ead xem*l tlftrts S @*w **t r* *ff#l*es, dffig *rydrf,,sffrs red qE#ry
stmdads.

r F.dlit*t€ csllaborstion end rynergies (resourrcs planning and pooling) with other fll pffiiect Eems alld
nnsure aoordination between the project team and technical cell through support requ€sts and reguler
meetings depending on the needs, to guarantee the quality of tle interventions- f rqffi. gutdc dre *rcnrat eratuadon plccess and srsur€ fccomtficndadons falaw-up

& Gwan&e rte quatity of parher*Lips and exhrnal oordisation of tle prciertr te&rrr and s:rlHrge r€nlattt xi*r fir lradrr sr dre pmjert's p*trgres. drallaryes g8ffrrrrE.ed Ed
fosttrlc scluffons.

' Gmra*tnp the reapect uf collabonrson cnnventrn wit* the crnsortism l€ider
' *eprsc*freFn{e*Mrssx*''dr rocl and/orndiond psrt'ens
' R+resrt fll in the different hura*nitarian cluster mardination platfurmsr Conrrlbute ts thecap*rrry-bu$dtngof+urpart*ers {dryending oll *te ideuli{ied*eeds and plannd fl{vitieskr{rtprcicct*amcor*}
r Etstre good cuordinatian with wlsH implementing agencieg local partners and Governmertq;earie
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& Esurerheadmiaisratiycaud fiaaudal maprgEmertoftteproirc
tfffrfr Mr-up fum supp*servrces;

' Be responsible of the pmiect's budget - quar*rty hrdgrtrrevisions,mondr\rftnetasB, mondrtyrrac*in5 urd
erycnditure approrrals r,ridr Hl budget and Snance guidelines.

r krFae rad reryigr zrrrtrd 3*uffi $a, pr:pae prffirerrt€rt rpqffi zid ffi. prtrregts
riennxr activity and budget drarndowns, prompdy flagging any isres to & koFrt Manager and Rqio*d
Hanegen Adhere to HI purchasing procedures.

r Easre a tryular follow-up of aqenses, analyze gapq anticipae amlutions and prorc hdffily
adju*ments

r sa*tE re{r*t of HI a*d da*a* *vttdal prcr*dur* {*}rgrblliry and n€*rultry ruIes}
' *Ef *Ler relevant duties assigncd by tlte Pmiect Managen tlt{S}l Regional tianager or other relerrant line

il}3nsters

+. llanageandaccomp:rnytheproiectteam
r ffiipate ia the r€cruitment and iob orientation of nerr team memhcr if necesary, rryactiag HI

procefuesmdstandardr
r krbrur staff annual performance planning and review, identifying and addressing stas lraining eed

ctmp€tency or skill capcity daelopment needs.
. Ensurecontinulussupportand supervision ofthepoiectteam
' f.offiihrtt to team butldtng end motitratioa, ensurlng good communicrdon and team sptrtt *c Hell as

*uzitui&afiry,*6*,*ryatw*,W^

S- Prodda et[uical srpportb IIt teaus ia his/h.rfeld ofr'rzrpctrnrp
ftt c&&smtton uatfi t,re edrnical rryional manager for t*a wlftl ,,ryiecf utr$fi tia tfmf* af dmeand ayuf,aHb
memr and qftr disansn'ng wi# dre operaaonal coordinatar

' SrPPort proiact teams interuenlng in the ffeld of sexual and reproducdrc health on tecftnicel quertisns
{M*x # ffia*ry db*rst d *zilpdg4,g#Jt* *}. Frticipae in needs assessmenE in his/her field of competenc€

i Codribute to tlre development of new proiects and ts fie programme's @ic renecdon in his/hg ffeld
' ,{&ad b the aountry xecurrent mordination meetingg secbr aad .ountry straqic planning as wr*I m a

t&e regional seminars organized by the yylSH projecL

' F-efilre qtta,il* f,,figg,s* and #s&erlltraf/,sn tfr de*trery al t*e pral#.

e (ffieetiqts aud Experience

IffiT
r Sor& Manese "'r*didates or bona fide residents * femalg male includtng drose living wi*r dbebiliti€r.r llcgrne *x fu@rne li*k, c@' s*, @ $rypo& fraa anzffiedllniversity-
+ At lest 3-5 years practical and relevant working eexperience with an internatiwl l{Go in and emrgxrcyB post'confllct setting as ProJect gssrBer or Senlor Project offffcer Reprouu*ve gear*. I il6il;rdlqe diploma with 5-7 years a solid and unique track .*o.a of field 

"*p".i""." *ry be coasidere4r a Sood gmsp of ProJectcycle lrlanagecent ard rudereuadturg of spHERE, |JEsc, clis and BilH md Bdrk*ri'* & *wh rndprs*.*ha }r?rs.rds3tgr ead im@ration.o Prrrie wsl ei+osure to scrrrity arrd ethnicity*nsitive operating environmeut and protocol*r McuPendsion end performance planning experience combined with excellent ham building sHlls.r Cood aaputir& IT aad Researr& s*itls as well as good gsmmal{ of fq$jsh lra8,.}g_ -oral aad 1alfien.e Fmstal qP.city' srfiBs end witlingress to r:rvel t{r atl parts of Sout$ Sudan - Sr atr and $ road.

rHred
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*mlic*dee &s*s+s*' +** drykd t#ill # 5e rM fs *fdkts$fs. 4pplkasts ar* advisd * tsirtrdr 1ryr aifuat doorrents in their applirztion Federation m *in nm U teli rusponsiUe for rtp loss of
sa6docrmrents.
oue to ile expeeted volume of applicants, only shordlsted candldates !y{ll be toilta$ed. Due m t1e uryenry of
thts position applicatitns witt be reviewed on mlling basis before the closing dau. If you have not heard fum tfteemplry in two weeks &om the closure date of this Vaancy Notice plaace consider your application*rsiesdtil all.I Ey egai* Errt Sxte'

I C""a to frir understanding of the conflict and humanitarian situetion in Soutfi Sudan and ofthe soeio<trlurral
context in the greater Central and Eastern Equatoria sultes.

r hperlence working with vulnerable groups, specifically persons with disabilides tncluding menbt healt;
r AHlity to organize and prioritize worHoad and to cope with stress and high pressure.
r Al*lttyto rryorkwi&in m::lti-disciplinaryand multi-cultralteass
r Ml ffiaw'rrlEl k rq**=d rz sign zrd w$** EEr tll **sstimt Df *xaa, *x*Wteo* md Sb*sE

{PSEA} policy and Code of CondtrcL
r Thlt position involves occasional travel within the EastAfrica region, hence possession of valid travel doeu$ents

outside sout} sudan would be an advantaga &ough not an added score.

,ftBll*stst Oesrr*ft*an k rct tndnrst€d ffid ft€ staff rfi*clr3tr may be nsl6d frsn time tB time to p*mr &lties
wer and above tftose de*ribed here. The staff member is also expected to maintain es*aslUa5ty of alt
ben*ilkiaries and intemal information at alltimes.

ls an fftp&oYee of Humanity and lnclusion, all staff is required to guard against any abuse of au$ority. ln no
.ilu5rffiE€tr *u# tt/*e pofit fur ldsrter siExtioa irr *r & dtr,Ert s$stsnE frcrr tts &rd fuinetisr or
ok&r filRrs of any nature (noEhly sexual|.

The w$oyee nrust shsw respect and cotrsidexatioa tou*ards biVtrer coatars {kneficiaries, Strffis,
collegws...), with perticular attention for people in vulnerable situations. In no circumstarces
ffi h&vstrte sslstrit #! #l tr ed$ Setr*r.i6 I+#e *o injrre #te sf his,.ts $e!*t$ citlrr
physicelty or psychologically, (x Gause himflrer harm of any sort

HOWTO APPLY

Qmtifud femateand male cendidetes includingcandidatrsueith disetrility, are invibd to submittheirap$ieations
{tard Cover treer- clearly state the address, conhct information and position applied forJ before iim pU on
2,S Xoycmlrer2OtB through emall or sealed envelope to;

Admin/HR Departmen!
l*mar*tyS lndlnsfuxr
llai tlalakal, Plot 83, Bloct A)(ttt
Juhr, South Sudan
Email: sudan

ItumonfE & fiiefusfan is c Ieader ln dlsafiIIlff fncfusfan andpctticular$ rvefcarnes appfl'*aabrs
ftw fm*Ie o*dmsle qxalifi*d mndids*x ,$i* disa*ititiw. Plmsefd frae ta indito* is ffre

forr da*'tapplirrfion f;ma Ilav" t dfsabilfty.
I?rarlIr

}a*e fs dislos tlre fitrfiii? af,dtsabittry,

Page 4 of 4


