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VACANCY 
BEHAVIOUR CHANGE OFFICER, / SUD/NAT/018
Concern South Sudan is an international humanitarian NGO working in South Sudan since 1998. It is dedicated to the reduction of suffering and working towards the ultimate elimination of extreme poverty in the world’s poorest countries through the provision of health & nutrition, shelter, WASH and  livelihood activities in the three States of South Sudan.
Concern South Sudan is looking for a suitable candidate to fill the position Behavior Change Officer to be based in Nyamlel Aweil West County, Northern Bahr El Ghazal State.
Job summary: -
The principal objective of the Behaviour Change Project Officer is to plan, implement and monitor all elements of behaviours change activities in Concern’s work in NBeG.  S/he will work closely and lead Community Facilitators to ensure efficient and effective implementation of behaviour change at community level. The role also involves providing technical guidance to field teams in areas of behaviour change at community level including schools.

Roles and Responsibilities:-
Responsibility 1: To coordinate implementation of Behaviour Change Communication activities in NBeG within the agreed plans, budgets and time frame. By; 

· Taking lead on the planning and implementation of behaviour change communication activities in line with the behaviour change communication framework.  
· Reviewing and updating the behaviour change communication framework (BCCF) with lessons learnt and changes in the social dynamics at communities.  

· Training Community Facilitators and providing backstopping support in training lead mothers, men groups, mother support groups and school health clubs.
· Planning and taking lead on social mobilization activities to promote behaviours change. This will include campaigns, awareness and community sensitization through music and drama  

· Mobilizing and training community leaders, religious leaders and other opinion leaders as change agents to facilitate behavior change in line with the BCCF

· Developing and reviewing messages to promote behavior change this includes messages on posters, billboards and IEC materials. It also includes writing and editing plays for drama groups, guiding rehearsals.

· Organizing radio talk shows with influential personalities to discuss behavior change issues. Monitoring the impact of the media campaign on influencing behavior change.  

Responsibility 2: To ensure a high standard of Monitoring & Evaluation of Behaviour Change Communication activities to inform planning and guide scale up of activities. By;

· Ensuring behavior change communication activities are properly planned and executed effectively and efficiently.

· Ensuring accurate and high quality data is collected using Concern designed data collection tools and analyzed to inform planning and change in strategies and change of messages. 

· Documenting case studies, best practices and lessons learn in behaviour change communication to promote internal learning and to be included in donor reports.

· Providing technical supervision during  activity implementation at community level including campaigns, dramas, participatory cooking lessons, school health club activities – this means being present in the field as community facilitators carryout activities, analyzing field situations and advising project managers on changes needed to improve delivery of behaviour change communication activities.
Responsibility 3: To support programme development processes in Concern South Sudan. By;
· Participating in programme development activities like contextual analysis review, baseline studies, any related studies especially in the area of Gender and Equality when called upon.

· Respecting, upholding, and actively supporting the broader Concern Worldwide South Sudan and Concern Worldwide organisational development initiatives within the context of NBeG e.g. Equality, Disaster Risk Reduction, Resilience Building, Advocacy, Program Participants Protection and Capacity building. 

Responsibility 4: Work as a team member of Concern Worldwide NBeG program staff, by:

· Establishing and developing effective working relationship with Concern staff, Health Facility staff and community volunteers to ensure team work and integration.  

· As team member effectively participating in any Preparing for Effective Emergency Response (PEER) process as deemed necessary. This may include being deployed to respond to emergencies as and when required. 

· Participating in team decision making, planning and joint activities   

· Supporting other projects in your area whenever requested to do so

· Adhering to Concern’s programme and other policies on physical and financial resources

Qualifications and Competencies 
· Diploma in social sciences, development studies or education
· Social Worker or a Teacher
· Experience in community mobilisation  and promoting behaviour change
· Experience in Gender work at community level especially working with women
· experience in integrating cross cutting issues in RH implementation
· Woking with community and traditional leaders and opinion leaders
Technical Skills 
· Communication skills verbal and written in English, Dinka or Jur Chol and Arabic
· Facilitation and presentation skills
· Monitoring and Evaluation of social behaviour change
· Knowledge of the culture of the people of South Sudan especially the Dinka community

The position holder will adhere to the standards of conduct outlined in the Concern Code of Conduct and Programme Participant Protection Policy. 

As part of the Concern P4 responsibility the position holder will 

· Support and promote the standards outlined in the P4 and the Concern Code of Conduct to their team, partner organisations and beneficiaries, and be committed to providing a safe working environment. And

·  Contribute to the establishment of preventive measures to reduce the potential for abuse in Concern programme.

HOW TO APPLY

1. Interested Candidates are requested to submit their Applications, Updated CVs and scan copy of their nationality ID to: HR Department, Concern Worldwide South Sudan programme Nyamlel field office NOT later than 29th May 2015 or Email it to: vacancies.juba@concern.net 
2. The position is open only to South Sudanese national.
3. Only shortlisted candidates will be contacted and applications submitted will not be returned. 
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