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VACANCY ANNOUNCEMENT

POSITION:                   Team Leader
LOCATION:                  Yuai
STARTING DATE:    ASAP
Tearfund is a Christian international relief and development agency working globally to end poverty and injustice, and to restore dignity and hope in some of the world’s poorest communities. 

We have a vision to see 50 million people released from material and spiritual poverty through a worldwide network of 100,000 local churches. We operate in more than fifty countries around the world. We deliver our strategy by:

· Envisioning churches to embrace their calling to address poverty and injustice

· Developing communities and building resilience, sustainably and holistically

· Changing unjust policies and practices to deliver justice for poor communities

· Enabling communities affected by disaster and conflict to recover quickly and be better equipped to face future hazards.

We are committed to developing experts who are inspired, resourceful, courageous, compassionate and equipped. If you are interested in working with us, take time to look around our website and discover more about our unique organisation.

Tearfund’s Southern Sudan Programme is looking a suitable South Sudanese candidate for the position of Team Leader to be based in Yuai.
JOB OVERVIEW
As part of the Area Management Team, and under the direction of the Area Coordinator the Team Leader is responsible for networking and representing with the local authorities and NGO’s. Ensuring the operational aspects of the Yuai base is functioning well, in conjunction with AOM in Motot. Contribution to the overall management of projects in Yuai coordinating daily activities of project staff and ensuring adequate, monitoring and evaluation of project activities.

Key Responsibilities:
 PERSON SPECIFICATION 
The percentage figures shown against each heading are only intended to convey a rough idea of the relative size of the various areas within the overall job.

1. COORDINATION & NETWORKING (40%)

· Develop and maintain strategic and positive relationship with national, international NGOs, UN agencies, Churches, Local authorities and donor representatives in the area.

· Represent Tearfund in County and Payams level coordination meetings with other agencies including government authorities, Church, local, national and International NGOs and UN agencies.

· Spearhead in strategic networking and advice into plans for appropriate programme expansion in consultation with AC. 
· Contribution to the Monitor the humanitarian situation in the project area, by sending reports from discussion with stakeholders every months, and from propose and advise on appropriate operating response and project strategy. 
· Provide the local information to the Area Management Team as part of the programme’s strategy development process for use in the Programme Framework (PF)
· In collaboration with community representative, programme focal leads, undertake detailed analysis and participate in the design of appropriate project interventions to meet needs and strengthen local capacities and needs.

2. Operational Base Management (30%)

· Oversee and coordinate field office human resources, finances, logistics, procurement, security and safety in collaboration with the Area Coordinator as well as the area Operations Manager.

· Determine financial, materials and human resources needs necessary to implement effectively the emergency and or recovery, and or development response projects in the affected areas.  

· Proactively support the recruitment process while ensuring adequate induction, training and support for base staff. 

· Oversee the Administration of workshops, trainings and meetings that are hosted as part of the project

· Through the coordination of staff, encourage knowledge and information sharing within the programme. Identify, document and disseminate relevant project learning within the programme

· Ensure operational systems are functioning in HR, Finance and log, under guidance and oversight of AOM (dotted line manager).

3. WASH & NUTRITION PROGRAMME SUPPORT (20%)

· Support in the monitoring of local project staff with respective senior Technical programme managers specifically in daily planning, implementing, monitoring and evaluating active donor funded grants in line with the requirements and humanitarian standards. Feeding challenges to the Sector manager. 

· Contribute to high quality and timely narrative and financial reporting as requested by AC and AOM.

· Assist with the writing of project proposals for donors (including budgets), providing to the Area Co-ordinator through formal evaluation activities, the relevant base line information ensuring the content and presentation is of a high quality

4. COORPORATE POLICY & COMPLIANCE (10%)

· Responsible for ensuring understanding and compliance amongst project staff to security and health and policy, and any accidents or potential incidents are recorded 

· Responsible for compliance amongst project staff with the procedures set out in Tearfund’s Disaster Management System

· Responsible for induction of project staff, ensuring their familiarity with Tearfund’s mandate, values, Quality Standards, policies and programme objectives and their individual responsibilities in upholding these standards and policies.

· As part of senior management team of the Uror base particulate bi weekly discussion with AC, AOM. 

 PERSON SPECIFICATION

	
	ESSENTIAL 
	DESIRABLE 

	QUALIFICATIONS
	· Degree/or equivalent qualification in related relevant sector
	· Qualification in Humanitarian action and/or Project Cycle Management and/or Monitoring & Evaluation

	EXPERIENCE
	· At least three years of proven experience in Networking and representation with local authorities and NGOS in South Sudan.  Monitoring & Evaluation

· Two years proven team management skills, coordinating local staff daily activities. 

· Experience of M&E and ideally project cycle management 

· Proven experience of operating in insecure environments

· 
	· Proven experience in relief environments in similar roles

·  Experience in finance, HR and logistics systems

· Proposal development experience



	SKILIS/ABILITIES
	· Strong representation and networking skills

· Excellent English written and verbal communication skills 

· Computer literate 

· Organisational and administrative skills

Ability to lead, participate and facilitate in collective staff prayer and bible studies
	· Training and mentoring skills



	PERSONAL QUALITIES
	· Committed Christian with a personal relationship with God

· Christian motivation in relation to injustice and serving those in need.

· Emotionally & spiritually mature 

· Understanding and sensitivity to cross cultural issues

· Commitment to accountability to beneficiaries and transparency, showing dignity and respect, and demonstrating listening and understanding

· Flexibility, ability to remain calm under pressure

· Willingness to travel and live in basic conditions
	People developer and motivator


If you believe you meet the above criteria, please submit your CV and covering letter as well as Tearfund application form which can be collected from the HR department in Tearfund’s Office located at Hai Jerusalem Next to ACCROS few meters a way from St Joseph Catholic Church.

Deadline for submission is 04th February 2016
NB:
· Female candidates are strongly encouraged to apply

· Only short-listed applicants will be contacted for interviews.   

· Applications once received are not returnable
THE HUMAN RESOURCES OFFICER

TEARFUND DMT SOUTH SUDAN PROGRAMME

HAI JEROSALEM.

Po Box 94, Juba South Sudan

Email:  southsudan-recruitment@tearfund.org 
